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1.1 About This Report

1.1.1 Reporting Period (GRI 2-3 a.~c.)
This report is issued by HY Electronic
(Cayman) Limited (hereinafter referred to as "HY
Tech," "HY," "the Company," or "we"). From 2018
to 2020, the Company disclosed Corporate
Social Responsibility Reports annually on its
official website. Beginning in 2021, the Company
has published Sustainability Reports (this
report), disclosing our management policies,
strategies, objectives, and sustainability
performance in the economic, environmental,
and social dimensions for the year 2024 (January
1 to December 31, 2024). HY will continue to
publish sustainability reports annually and make
them available on its website.
- Previous report publication date: June 2024
+ This report publication date: July 31, 2025
+ Next scheduled report publication date: June 2026

This report covers the same period as the
consolidated financial statements. To ensure
completeness and comparability, some chapters
may include information before January 1, 2024,
or after December 31, 2024, with annotations
accordingly.

1.1.2 Reporting Standards

This report adheres to the Global Reporting
Initiative (GRI) Standards, as issued by the Global
Sustainability Standards Board (GSSB), and the
Technology and Communications -
Semiconductors (TC-SC) sector standards, as
established by the Sustainability Accounting
Standards Board (SASB).

1.1.3 Scope of Disclosure (GRi2-2all)
The scope of this report primarily includes
the Company's major operational sites: HY
Electronic (Cayman) Limited, Yangzhou HY
Technology Development Co., Ltd., and Taiwan
GPP Inc. Subsidiaries not included in the
consolidated financial report, such as Jetper
Technology Limited, were excluded due to their
minor economic, environmental, and social
impacts. For a complete list of consolidated
entities, please visit: https://www.hygroup.com.
tw/tw-ww/investors/finance.aspx.

Any scope deviations in other chapters are
noted within those sections.

1.1.4 Restatement of Information
(GRI 2-4 all)

Due to changes in environmental data
calculation methods, historical data have been
restated in this report.

1.1.5 Internal Controls

The company has established internal
controls aligned with authority and
responsibility management and has developed
a Sustainability Practice Code. The Sustainability
Committee is responsible for the overall
planning and coordination of the sustainability
report. A cross-departmental sustainability team
collects and prepares the necessary information.
Once the report is drafted, it is reviewed by the
Sustainability Committee, approved by the Chief
Sustainability Officer, and presented to the
Board of Directors.

1.1.6 External Assurance
(GRI 2-5 all)

After internal approval, this report was
verified by an independent third-party assurance
provider to ensure compliance with GRI
standards. Green Mountain Sustainable CPAs
conducted the assurance per Taiwan's TWSAE
3000 assurance standard, which is aligned with
ISAE 3000. Please refer to the appendix for
detailed methodology and results.

1.1.7 Contact Information(GRri 2-3d.)

Contact Department : HY Electronic
(Cayman) Limited

Contact window : Hsing-Pang Wang

TEL : 02-8913-1399 # 91521

E-mail : Bong.Wang@hygroup.com.tw

Website : https://www.hygroup.com.tw

Address . 4F., No.207-5, Sec. 3, Beixin Rd.,

Xindian Dist., New Taipei City 231, Taiwan
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1.2 Sustainability Strategy
and Performance

1.2.1 Message from the Chairwoman
(GRI 2-14)

Dear Shareholders, Customers, Partners, and
All Stakeholders,

In an era marked by climate change, energy
transition, and growing social responsibilities,
corporate sustainability has become a key
indicator of competitiveness and societal value. At
HY Electronic (Cayman) Limited (HY), we strive to
fulfill our vision of becoming a leading company in
the R&D, design, manufacturing, and sales of
power semiconductors. We are committed to
integrating Environmental (E), Social (S), and
Governance (G) practices into our core strategies to
achieve sustainable development.

Environmental Sustainability:
Innovation and Green Manufacturing

HY specializes in the research and
development (R&D) and manufacturing of high-
power discrete semiconductor components,
including bridge rectifiers, diode rectifiers,
automotive diodes, and ESD protection devices.
Among them, the trench Schottky diode is a core
technology developed in-house and was awarded
a patent in 2018. This innovation enables us to
utilize lower-resistance and thinner epitaxial layers,
meeting customer needs while advancing our
green energy goals.

To align with global carbon reduction trends,
we initiated GHG inventories in 2022 and set
reduction targets and energy-saving programs to
promote low-carbon operations. Additionally, in
response to the Paris Agreement's 2050 Net Zero
goal, we conducted company-wide carbon
reduction campaigns to lower emissions from
office operations.

Social Responsibility:
Employee Care and Community
Engagement

We recognize that our employees and the
broader society support our growth. We care for

6

our employees by offering diverse career
development opportunities and encourage them
to participate in volunteer programs. Our factory
volunteers actively engage in local community
outreach, supporting underprivileged groups and
contributing to a positive social impact.

Corporate Governance:
Strengthening the ESG Framework

To effectively implement sustainability
practices, we established a Sustainability
Committee in 2024. This committee, composed of
cross-functional leaders, serves as the highest-
level organization for ESG strategy formulation and
oversight, ensuring its integration across all
business functions.

Corporate Governance:
Strengthening the ESG Framework

We will continue to uphold our values of
integrity and commitment, strengthen our ESG
practices, increase governance transparency, and
promote social and environmental responsibilities.
Moving forward, we aim to expand globally and
enhance our brand value to become a world-class
sustainable enterprise.

We sincerely thank all stakeholders for your
continued support and trust. Let us work together
to create a sustainable future.
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1.3 stakeholder Engagement

1.3.1 Identification of Stakeholders

(GRI Index : 2-29-a-i)

In consideration of its industry characteristics
and business model, HY Tech identifies
stakeholders based on the five principles of the
AA1000 Stakeholder Engagement Standard (2015):
Dependency, Responsibility, Tension, Influence, and
Diverse Perspectives. The Sustainability Committee
identifies stakeholder groups that significantly
influence or are influenced by HY Tech. 7 primary
stakeholder groups have been identified: investors,
suppliers, customers, community residents,

government agencies, media, and employees.

1.3.2 Stakeholder Communication

(GRI Index : 2-29-a-ii) (GRI Index : 2-29-a-iii)
(GRI Index : 2-12-b-i)

To understand and address stakeholder
concerns, HY Electronic has established various
communication channels to engage with
stakeholders regularly. These channels enable
stakeholders to provide feedback at any time,
allowing the Company to respond appropriately to
various ESG-related issues. The following table
summarizes the stakeholder communication
mechanisms and key topicsin 2024 :

Stakeholder Engagement Mechanism and Management Process

< BT
Gan
D

Identification of
stakeholders and

~ BEER
000

Relevant
responsible units

their concerns
Sustainability Feedback is
sub-groups are relayed to the
responsible for corresponding
collecting departments to
stakeholder devise
concerns appropriate
responses

=

{EEE | - Em
S, | B

]
Board of External
Directors Disclosure
Engagement Annual results are
results are regularly disclosed through
reported; the Sustainability

unresolved matters
are escalated to
the Board for
resolution

=

Report and the
Company's website

Stakeholder Concerns and Communication Summary

Stakeholder Communication Channels Key Actions & Outcomes

n Economic
@ p performance,
f\ \::' market position, emails
CU\&Q materials, energy,
and supplier
Employees assessment

8

Quarterly labor meetings,
training sessions, and internal

Email © hy.tp@hygroup.com.tw
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Stakeholder Communication Channels Key Actions & Outcomes
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Investors
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Customers

=

Suppliers

A
i35
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Regulators

&

Community
Residents

@—s
o7

Media

report.

Economic
performance,
indirect economic
impact, DE, labor
relations, waste

Materials,
marketing &
labeling, market
position

Market position

Legal compliance,
labor relations,
and
environmental
issues

Indirect economic
impact

Business
performance,
industry news

Annual/quarterly reports,
investor meetings, and email
Email : hytech@hygroup.com.tw

Audits, surveys, trade shows, and
email
Email : hytech@hygroup.com.tw

Audits, quality contracts, and
email
Email : hytech@hygroup.com.tw

Official correspondence,
seminars, surveys

Donations, job creation

Press releases

9

Held investor meetings in May and
November, AGM on June 24

Regular audits completed, website
updated, and trade show participation

Regular quality reviews and audits
conducted

All regulatory filings completed on time

Scholarships, donations in Taiwan &
Africa, local economic stimulation

Quarterly financial reports and media
kits distributed

**Note™* This table summarizes key concerns only. Detailed responses and mitigation strategies are discussed in relevant chapters of this
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) . Company's operations, industry characteristics, P Results of Materiality Assessment
1 04 Material Topics and value chain impacts. Through stakeholder Impact on HY Electronic

Management engagenjgnt and expert c.:onsg!tat.ion, We assess M Positive Impacts W Negative Impacts
. the significance of sustainability issues per GRI N
. . 2021's principles of materiality, completeness, and Public Policy
1.4.1 Process for Assessing Material stakeholder inclusiveness. Results are reported to Enerey
Topics (GRI2-14+3-1+3-2) the Board of Directors for discussion and approval. Co,p,,,amﬁwtz.:a:
The HY Tech Sustainability Committee indirect Economic Impocts
conducts an annual assessment based on the T o

Economic Performance

Training and Education

Materiality Assessment Steps

Tax

Employment

Market presence

Step 1. Identification of Material Topics T
Water and Effluents

I = Summarizing Industry Characteristics:An inventory was conducted to assess Hong Yang Technology's business Labor/Management Relations
scope, business model, product or service types, industry nature, and workforce characteristics, in order to S”:'"'_M"CH fssessment
comprehensively analyze all industry attributes relevant to the company. Biodiversity
¢ @ Identifying Sustainability Issues:In addition to considering past significant positive and negative Diversity and Equal Opportunity
: events, the Company also incorporated feedback from stakeholder engagement, global norms and Mm“m:::;::::
: standards, industry-specific guidelines, and benchmarking of peer companies to identify potential Forced or Compulsory Labor
; risks and opportunities. A total of 31 sustainability issues were identified during the reporting period. Collective sargzining

Marketing and Labeling

Step 2. Analyze and Select Material Topics customer Heam“'ds;fe:

Waste

Anti-corruption

@ Stakeholder Feedback: 337 surveys were collected (283 internal, 54 external). Issues were evaluated
based on impact severity and likelihood.

o
wn
=
o
-
n
b
=]
P
n

30

Impact on the Environment, Economy, and People

B Positive Impacts B Negative Impacts

€ |mpact Assessment: For negative issues, severity, scope, and reversibility were considered. For
positive issues, scope and influence were assessed. oo performanee
@ Prioritization: Topics exceeding defined thresholds were identified as material and reported to the Customer Health and Safety

. 5 . Indirect Economic Impacts
Board. 9 topics were finalized. Corposate Governance

Employment

.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.

. . . . Market presence
Step 3. Disclosure of Material Topic Information L st e

Diversity and Equal Opportunity

Occupational Health and Safety

The Sustainability Development Committee determines the corresponding international standards for Moterils
material topics, reviews the management policies and goals for each significant issue, and collects reining and Educztion

Climate Change

annual data to ensure that all key sustainability information is comprehensively disclosed in this report. Procurement Practices

Tax

This process aims to fully address the concerns of stakeholders. Once the annual sustainability report is Marketing and Labeling
compiled, it is submitted to the Board of Directors for review and resolution to ensure there are no SopplerEmvienment fosessment

Non-discrimination and...

issues of misrepresentation or improper disclosure. Forced or Compulsory Labor

Anti-competitive Behavior

. . Water and Effluents
Step 4. Ongoing Review Woste
Anti-corruption

Each year, the implementation of material topic policies and the achievement of related goals are .

4-...-....-...-...-..0-

regularly reviewed to optimize internal management approaches and refine both qualitative and o soc et
quantitative targets. After identifying material topics for the following reporting period, any differences Local Communities
Biodiversity

compared to the previous period are assessed, the reasons for such differences are investigated, and pubicroicy

Collective Bargaining
Child Labor

the findings are disclosed in the report.
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@ Environment @ Social

Low Material Topics Moderate Material Topics

@ Market Presence

@® Customer Health and Safety

@® Labor/Management Relations

@® Climate Change

@ Diversity and Equal Opportunity

@ Occupational Health and Safety

® Procurement Practices

@® Waste OV

® Anti-corruption @ Training and Education

® Forced or Compulsory Labor ® Marketing and Labeling

® Supplier Social Assessment g g oier Environmental Assessment

@ Customer Privacy

® Freedom of Association and

Collective Bargaining ® Non-discrimination and

Gender Equality

@® Anti-competitive Behavior
@ Child Labor

@ Biodiversity

Low Impact on HY Electronic
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@ Gonvmnoce and Economic

High Material Topic

© Economic Performance
© Indirect Economic Impacts

@ Corporate Governance

O Materials

@ Employment

© Energy
@ Emissions
® Water and Effluents
® Public Policy

® Local Communities

()

1.4.2 Impact Management of

Material Topics

(GRI12-12 + 2-13 + 2-15+ 2-25 + 3-2 » 3-3)

GRI201
Econom|c
Performance

(2) GRI 202
Market
Presence

(3) GRI'203
Indirect

Economic

Impacts

(4] GRI 301
Materials

(5) GRI'302
Energy

(6) GRI 401
Labor
Relations

(7) GRI 205

Corporate GRI 206
Governance

The Board of Directors is the highest
decision-making body for managing material
sustainability issues. The Sustainability
Committee is tasked with formulating and
reviewing strategies, evaluating stakeholder
feedback, and reporting key findings and
proposed actions to the Board.

2024 Material Topics and Actions

Material GRI Positive Negative Causes Action Plan Chapter
Topic Standard Impact Impact Reference

Stable growth
boosts value
and investor

confidence

Local hiring
increases social

recognition

Stimulates local
industry and

employment

Renewable
materials
reduce cost and

footprint

Energy savings
cut costs and

emissions °

Healthy labor
ties raise
retention and

efficiency ©

Good

governance
ensures risk
control and

reputation

Market volatility or

costincreases

may hurt earnings

Unfair wages or a
lack of local hires
may cause

discontent

Single-country
sourcing raises

regional risk

Price or supply
shifts in single-

source materials

Energy price hikes
raise costs and

emissions

Labor shortages
hurt operations °

Poor governance
causes violations
and reputational

harm

Global supply shifts, Market expansion, 2.3 Economic

FXrisks energy saving to Performance
cut costs

Expatsin Hire/promote 6.1,6.2 HR

management local and Benefits
employees

Supply chain Scholarships, 7.1 Social

concentration in-kind Investment
donations

Geographic Boost 5.1 Raw

concentration recyclability, Materials
diversify Mgmt

sourcing

Investor expectations Promote energy 52 Energy

policies, install Governance
efficient
equipment
Competitive talent Fair wages, 6 Workplace
market training Management
programs

Global expansion Uphold human 2 Corporate
rights, zero
tolerance for

corruption

complexities Governance

“*Note™*: The management policy list highlights only the major policies, strategic approaches, and corresponding management objectives.
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2.1 Company Profile and
Overview

2.1.1 Basic Information

(GRI Index : 2-1 + 2-7 » 2-8 + 2-28)

HY Tech is a manufacturer of power rectifier
semiconductor components, specializing in the
design, research, development, production, and
sales of high-quality rectifier diodes and bridge
rectifiers. Entering the Chinese market in 1984,
the Company established Yangzhou HY
Electronics Co., Ltd. in 1992, marking the start of
localized production and technical services. With
the business expanded, the Bridge Plant of
Yangzhou HY Technology Development Co., Ltd.
was completed in 2003. In 2006, both
subsidiaries were merged to integrate resources
and enhance operational efficiency and global
competitiveness.

Company Name
Entity Type Corporation

Incorporation Date

December 11,2009

HY has been dedicated to the power rectifier
field since its inception. Its product line includes
open junction rectifier chips, Glass Passivated
rectifier chips, trench Schottky chips, bridge
rectifiers, axial and surface-mount diodes, as
well as automotive and photovoltaic bypass
diodes. These products are widely used in
computing, communications, automotive
electronics, consumer electronics, LED lighting,
solar, and new energy applications. The
company aims to be the most energy-efficient
and eco-friendly power solution provider.

As of the end of 2024, HY employed 329
people worldwide, along with 9 non-employee
workers. Through innovation, technical focus,
and exceptional customer service, HY has
established a solid presence in the rectifier
market. Moving forward, the company adheres
to the philosophy of “Quality First, Innovation,
Customer Focus, and Continuous
Improvement,” striving for sustainable
operations and world-class branding.

HY Electronic (Cayman) Limited

Headquarters 4F, No. 207-5, Sec. 3, Beixin Rd., Xindian Dist., New Taipei City, Taiwan

Production Site Province
Global Operations: Taiwan, China
Employees 329
Non-Employee Workers 9

No. 5, Weichai Avenue, Huaisi Town, Hanjiang District, Yangzhou City, Jiangsu

VETQN (1 [T EF AR [ DI GTATEI  Design, R&D, manufacturing, and sales of discrete power rectifier components

2024 Revenue NTS$962,378 thousand

|
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» Global Operational Footprint

China
(including Hong Kong)

i 71%
2%
w\ S
2%

Taiwan
Others
70/0 Vietham 80/0
10%

Total Net Sales Amount NTD 962,378 (Thousands)

China Vietnam Taiwan India Italy Others
(including Hong Kong)

679,566 | "796,441 80,657 20,011 115,796 69,907

» Mission, Vision, Philosophy

“ Deliver value to customers, empower employee growth, and ensure corporate sustainability.

To become a premier company in power semiconductor R&D, design, manufacturing, and
sales.

Quiality, Cost Efficiency, Service Excellence, Flexibility, Innovation
Management Principles Customer-focused, teamwork, swift response, and getting it right the first time.

Respect — Recognize the value of employee contributions and openly embrace constructive
feedback from customers.

Innovation - Encompasses innovation in management, technology, products, and business
Cultural Values philosophy.

Quality - Commit to continuous improvement.

Learning - Foster a learning-oriented organization.

Integrity — Treat customers with sincerity and honor commitments.

automated production equipment, and rigorous
quality control, HY offers top-quality products. It
provides vertically integrated services, from wafer
to final product, ensuring fast and complete
solutions.

P Business Strategy

HY focuses on the design, development,
manufacturing, and sales of discrete power rectifier
components. With an industry-leading R&D team,

Product o ‘ = 7 Packaging End
Manufacturing and Testing Applications

16
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» Trademark Concept

Inspired by the “Flying Geese Paradigm,” symbolizing teamwork, rotational leadership, mutual
support, and motivation.

» Corporate Milestones

1984

1984 Company 1992 Yangzhou  HY Electronic (Cayman)  Officially listed on the stock Strategic focus on expansion into
_ers_tabjlsTilt_!d in HYtE|gflrt?er3C Limited was incorporated ~ exchange on September 26 the Indian market
2l L S URERa s in the Cayman Islandsin | ched 3inch Glass Passivaled (GPP)  ~Acquired 70% equity of TGI

007008 2009. V::fem e *Re-Jayout of HY' s second plant
< . - , N - EED(_’HZL as iy Lreen artner .Rated as Smaﬂ Worksh
Achicved 180 S00L ISO 14001, dmplemenied ERP sysiem «Official inauguration of Ho\?'s second
and TS16948 certifications -Obtained High-Tech Enterprise Certificate ug
-Mass production of Press-Fit automative plant
Officially entered the rectifier sintroduced MES (Manufactunng

automotive supply chain -Launched 4-inch GPP wafers Execution System)

*Mass production of low power consumpiion  «Certified under IATF 16949:2016
bridge rectifiers and ultra-low power bridge 4| aunched MOSFET products and SiC

rectifiers 3

: Schottky diodes
-R&D and mass production of low-
Schotky diodes P Certified under ISO 45001
-Recognized as Jiangsu Provincial Technology *CNAS (China National Accreditation
Research Center Service for Conformity Assessment)
~Developed in-house SOLAR Schotiky wafers accredited laboratory
and began production of solar modules «Introduced APS (Advanced Planning

and Scheduling) system
«Awarded the "2022 Green Enterpnise
Label"

2.1.2 Operational Locations

Group Entities and Functions

HY Electronic (Cayman) Limited ad HY Electronic (Cayman) Limited,
] - Headquarters Taiwan Branch - Sales

}

-

Y,

S\ Tai
C© Taiwan GPP Inc.
'&us‘ - Wafer design, development & sales

o

b

@ Jetper Technology Limited
? - Holding Company

ﬁ.

Yangzhou HY Technology Development Co., Ltd.
- Production and Sales

T
Bo—
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(FSC), to enhance corporate sustainability,

strengthen global competitiveness, and advance
° toward the goal of becoming an outstanding
enterprise in sustainable operations.

In alignment with the “Corporate Governance
Best Practice Principles for TWSE/TPEXx Listed
Companies,” HY Electronic has developed and
implemented its own set of governance guidelines
to effectively carry out the following practices.

2.2 Governance Structure

2.2.1 Governance Framework

The corporate governance policy of HY
Electronic is driven by management's commitment
to fostering a strong governance culture. It also
aligns with the “Sustainable Development
Roadmap for TWSE/TPEx Listed Companies”
issued by the Financial Supervisory Commission

- Handle matters related to the
Board and shareholders'
meetings

- Establish an effective
corporate governance
structure

- Strengthen the functions
of the Board of Directors

- Safeguard shareholders'

; : *Ensure the proper
rights and interests B

functioning of the Audit
Committee

+ Provide Board members with
the necessary information to
perform their duties

+ Emphasize operational
integrity and transparency

+ Respect the rights and
interests of stakeholders

+ Collect updates on regulatory
developments relevant to the

- Enhance information company's operations

transparency

+ Assist directors with
onboarding and ongoing
professional development

Q00O

U uy

(GRI 2-9) committees oversee key areas, including corporate
governance, directors’ compensation, financial
reporting, and ESG performance indicators.
Additionally, an Internal Audit Office has been
established to monitor the effectiveness of the
Company's internal control systems. All
committees are required to regularly report their
activities and resolutions to the Board of Directors
to ensure the protection of the Company's and
stakeholders' interests

The highest governing body of the Company is
the Shareholders' Meeting, which elects the
members of the Board of Directors. The Board
serves as the highest governance authority,
responsible for making overall strategic and
operational decisions. Under the Board, functional
committees have been established, including the
Audit Committee, the Compensation Committee,
and the Sustainability Committee. These

Auditor Committee -

Remuneration Committee —_— BOARDD OF DIRECTORS

Sustainable Development
Committee

Auditing Office

Chairman

chair Executive Officer

Board Structure and Operations

(GRI 2-9 +~ 2-10 ~ 2-11 ~ 2-15 ~ 405-1 a.)

The Board of Directors plays a balancing and
supervisory role between the Company's
shareholders and management. It exercises the
rights and responsibilities delegated by
shareholders, formulates operational strategies
based on stakeholder interests, appoints and
oversees management, determines sustainability-
related strategies, and monitors the effectiveness
of implementing these practices.

The operations of the Board of Directors, the
Audit Committee, and the Compensation
Committee are conducted per the "Board Meeting
Rules," the "Audit Committee Charter," and the
"Compensation Committee Charter," respectively.

Board members (including independent
directors) are nominated and appointed per the
Company's “Board Member Selection
Procedures,” which establish a candidate

nomination system. The term of each board is 3
years. As of the end of December 2024, the average
tenure of the 5th Board of Directors is 6 years. The
current Board was elected at the Annual General
Meeting on June 21, 2023, comprising 7 directors, 4
of whom are independent, representing
approximately 57% of the Board. None of the
independent directors serves on other boards.
Nomination and selection criteria emphasize
candidates' independence, professional
background, and alignment with the Company's
business development, while also considering
board diversity. The current Board consists of 7
directors (including 4 independent directors), with
a gender ratio of 4:3 (male to female).

In principle, HY Electronic holds Board
meetings quarterly. In 2024, a total of 6 Board
meetings were convened, with an average
attendance rate of 98%. Details of individual
attendance and meeting agendas are available on
page 15 of the HY Electronic 2024 Annual Report.

List of Board Directors for the Fifth Term of HY Electronic Co., Ltd.

m Education and Experience Current Positions

- UCAM Catholic University of Murcia D.B.A. - Chairperson & General Manager, HY Electronic

- Anglia Ruskin University MBA

- Chairperson & General Manager, HY Electronic

(Cayman) Limited

- General Manager, Taiwan Branch of HY

Electronic (Cayman) Limited

- Chairperson, Taiwan Glass-sealed Electronics

(Cayman) Limited

- General Manager, Taiwan Branch of HY
Electronic (Cayman) Limited

- Chairperson, Taiwan Glass-sealed Electronics
Co., Ltd.

- Director, Chieh Po Technology Co,, Ltd.

Kuei-Jen Chairperson Co., Ltd. - Chairperson, E-Poly Technology (Yangzhou) Co.,
Kao - Director, Yangzhou HY Electronic (Cayman) Ltd.
Limited - Director, Multi-Glory Services Inc.
- Director, Chieh Po Technology Co., Ltd. - Director, SMART INVESTMENT CO., LTD
- Chairperson, E-Poly Technology (Yangzhou) Co., - Director, M&W ARTISTIC CULTURE Co., Ltd
Ltd. °
- Director, Multi-Glory Services Inc.
- Director, SMART INVESTMENT CO,, LTD
- Director, M&W ARTISTIC CULTURE Co,, Ltd
- Master of Business Administration (MBA), Anglia - Deputy General Manager, Sales, Logistics, and
Ruskin University Finance & Accounting Division, Taiwan Branch
- Deputy General Manager, Taiwan Branch of HY of HY Electronic (Cayman) Limited
Electronic (Cayman) Limited - Deputy General Manager of Finance, Yangzhou
- Director, Yangzhou Hong Yuan Real Estate Hong Yang Technology Development Co., Ltd.
Hsin-Yi Director Development Co., Ltd. - Deputy General Manager, Finance & Accounting
Fang - Executive Director, Yangzhou HY Electronic Division, Taiwan Glass-sealed Electronics Co.,

(Cayman) Limited

Ltd.

|

Business&Finacial Dicision

Administration Division

The responsibilities and execution status of the Corporate Governance Officer are publicly disclosed on HY Electronic’s official website:

https://www.hygroup.com.tw/
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- Director, Jumbo Elite Holdings Limited
- Senior Sales Manager, Yangzhou Hong Yang
- Executive Secretary, HY Electronic (Cayman)

Limited

19

- Director, Yangzhou Hong Yuan Real Estate

Development Co., Ltd.

- Director, Jumbo Elite Holdings Limited

2024 ENVIRONMENTAL SOCIAL GOVERNANCE REPORT
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m Education and Experience Current Positions

- Bachelor's Degree, Department of Industrial

Wen-
Chieh
Fang

Ming-
Hsiang
Yang

Chia-
Ying
Chien

HY Electronic
(Cayman) Limited

Director

Independent
Director

Independent
Director

Engineering and Management, Tungnan
University of Technology

- Special Assistant to the Chairperson and

concurrently General Manager, Yangzhou Hong
Yang Technology Development Co., Ltd.

- Legal Representative Director, Taiwan Glass-

sealed Electronics Co., Ltd.

- Supervisor, Yangzhou Hong Yuan Real Estate

Development Co,, Ltd.

- Special Assistant to the General Manager,

Taiwan Branch of HY Electronic (Cayman)
Limited

- Director, Luxury Good Investment Limited

- Bachelor's Degree, Department of International

Business, Tamkang University

- Special Assistant to the General Manager, Hantic

Precision Technology, Inc.

- Senior Project Manager, Underwriting

Department, Concord Securities Co., Ltd.

- Project Manager, Underwriting Department,

Capital Securities Corporation

- Audit Assistant Manager, Deloitte Touche

Tohmatsu Limited

- Passed the Certified Public Accountant (CPA)

Examination, Republic of China

- Member, Compensation Committee, CJW

International Co., Ltd.

- Bachelor's Degree in Law (Financial and

Economic Law Program), National Taiwan
University

- Partner Attorney, WEIYES Attorneys at Law
- Honorary Attorney, Small and Medium

Enterprise Administration, Ministry of Economic
Affairs

- Associate Attorney, LIN & CHOW, Attorneys at

Law

- Intern Attorney, Lee and Li, Attorneys-at-Law,

Taichung Office

- Legal Specialist, Aerospace Industrial

Development Corporation

- Licensed Attorney, Taichung District Court,

Taiwan

- Passed the Bar Examination, Examination Yuan,

Taiwan

20

- General Manager and Director, Yangzhou Hong

Yang Technology Development Co., Ltd.

- Legal Representative Director, Taiwan Glass-

sealed Electronics Co., Ltd.

- Supervisor, Yangzhou Hong Yuan Real Estate

Development Co., Ltd.

- Director, Luxury Good Investment Limited

- Vice General Manager, Hantic Precision

Technology, Inc.

- Chairperson, Shih Mi Investment Co., Ltd.

- Partner Attorney, Song Cheng Law Firm

2024 ENVIRONMENTAL SOCIAL GOVERNANCE REPORT

m Education and Experience Current Positions

Kuang-
Hua
Tseng

JuiTing
Chin”

Chi-Fu
Hsu

Independent
Director

Independent
Director

Independent
Director

Doctor of Philosophy in Business
Administration, University of Missouri

- Professor, Department of Business

Administration and Graduate Institute of
Marketing Management, National Chung Cheng
University

- Director, Research Center for Marketing Strategy

and Creativity, National Chung Cheng University

- Lecturer in Marketing Management, EMBA

Program (Taiwan), Royal Roads University,
Canada

- Lecturer, EMBA Program, National Sun Yat-sen

University / National Open University, Taiwan

- Author of more than ten university textbooks,

including Marketing Management: Theory and
Practice, Principles of Marketing, and
International Marketing

- Doctor of Business Administration (D.B.A.),

UCAM Catholic University of Murcia

- Special Assistant to the Office of the

Superintendent, Ministry of Health and Welfare,
Shuang Ho Hospital

- Master's Degree, Graduate Institute of Business

Innovation and Development, Shih Chien
University

- Associate General Manager, Business Division,

Mutto Optronics Corporation

- Deputy General Manager, Health Life Optics

Tech Co,, Ltd.

- Special Assistant to the Chairperson, ADE

Technology Inc.

- Special Assistant to the Chairperson, Lin Shiung

Enterprise Co., Ltd.

- Chief Financial Officer, Yun Shin Co., Ltd.
- Finance Manager, KUANG YING COMPUTER

EQUIPMENT CO,, LTD.

- Assistant Vice President, Corporate Finance,

Shanghai Bank

- Professor, Department of Business

Administration and Graduate Institute of
Marketing Management, National Chung Cheng
University

- None

- Special Assistant to the Chairperson, I.H. Art Co.,

Ltd.

“*Note:** Mr. Ji-Fu Hsu resigned on October 11, 2024. Mr. Jui-Ting Chin was elected as his replacement at the extraordinary

shareholders' meeting held on December 26, 2024.
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» Director Training (GRI2-17)

To enhance directors' professional capabilities in responding to operational challenges, HY
Electronic arranges annual training programs focused on professional skills, knowledge, and
sustainability-related topics. In 2024, the directors collectively completed a total of 54 hours of training.

. Training

Diversificati

on Term of office
and years of
experience of
independent
director

Functional Committees

Organizer Course Title

g

= c

S ©

g :

E = ()
o w o 2
o 83 2
= -+ (U]
o S m o
5 "3 &
< =1 g
3 &

(1] o

(&)

plo sieak
05 mojag
plo sieak
T.3noqy
29Iwwo)
Hpny
EENTITIT)
uojesuaduio)
29 WwWo)
fyqeureisng

Transformation Opportunities and Challenges for
Securities and Futures PP &

Kuei-Jen Kao RO.C. F v v ‘ 2024/3/20 Institute (SFI) Taiwan's Industry under Geopolitics - PMI/NMI 3
Kuei-Jen Insights
Hsin-Yi Fang R.O.C. F v v Kao
2024/4/17 Securities and Futures Economic Outlook and Market Opportunities in 3
Wen-Chieh Fang  R.O.C. M 4 4 Institute (SFI) New Southbound Countries
Ming-Hsiang 2004/2/22 Securities and Futures Economic Outlook and Market Opportunities in 3
Yang R.O.C. M v v v v v Director | Hsin-Yi Institute (SFI) New Southbound Countries
(Independent director)
Fang 2024/6/13 Securities and Futures Global Economic and Industrial Technology .
Chia-Ying Institute (SFI) Development Trends
Chien R.O.C. F v v v v v
(Independent director) 2024/5/21 Securities and Futures How Directors and Supervisors Can Oversee 3
) N Wen- Institute (SFI) Effective Risk Management Frameworks
(Independent director) T S iti d Fut
Fang 2024/5/23 ecf”' 5 AnaEUiTes Functions and Prospects of the Carbon Exchange 3
Institute (SFI)
Kuang-Hua
Tseng oL . ’ ! ! Y ’ Ming- The nstitute of Internal Practical Approaches to Business Contract
(Independent director) Hsiang 2024/8/22  Auditors-Chinese Taiwan PP _ 6
v A Management and Audit
JU]-ng Chin* RO.C M v v v v v ang ( )
ieEpeeRilEsEo - Securities and Futures
2024/3/29 Institute (ST 2024 Economic Outlook and Industry Trends 3
**Note:** Ji-Fu Hsu resigned on October 11, 2024. Jui-Ting Chin was elected as his replacement at the extraordinary shareholders’ meeting Chiaing (RS
o Dregeiiore 26, 202, Chien Securities and Futures Transformation Opportunities and Challenges for
2024/7/26 ) Taiwan's Industry under Geopolitics — PMI/NM| 3
Institute (SFI) .
Insights
Gender and Age Distribution of Board Directors Independent 2024/6/22 Accounting Research and  Effective Internal Controls for Sustainability 3
Director T HEu Development Foundation  Reporting
S t d Fut
2024/9/20 ec?”' €5 andFUEUTES 2024 Insider Trading Prevention Seminar 3
Male 57.14% 50 and below 57.14% mEjivite (571)
Chinese Economic
Female 42.86% 51-60 years 0% 2024/3/1 New Thinking in the Digital E
Y Kuang- 024/3/13 Development Association ew Thinking in the Digital Era ?
61-T0years 28519 o Chinese Economic
Tseng 2024/8/22 . Geo-Economic Risk and Green Transition 3
71 and above 14.29% Development Association
Jui-Ting 2025/1/21 Securities and Futures :
Full | forD
Gender Age Chin® 2025/1/22 Institute (SFI) ull Introductory Course for Directors 12
Total Hours 54

“*Note:** Ji-Fu Hsu resigned on October 11, 2024. Jui-Ting Chin was elected as his replacement at the extraordinary shareholders'
meeting on December 26, 2024.

All training sessions listed above comply with the requirements outlined in the “Directions for the Implementation of Continuing
Education for Directors and Supervisors of TWSE/TPEXx Listed Companies,” including training hours, content, system, arrangement,
and disclosure.

Details of the 2024 training programs for each director can be found on page 19 of HY Electronic's 2024 Annual Report.

@ Vvale

Female

@ 50and below
61-70 years
I 71andabove
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P Remuneration Structure for
Directors and Senior Executives

The remuneration of directors and senior
executives at HY Electronic is proposed by the
Compensation Committee and approved by the
Board of Directors. The Compensation Committee
considers the Company's operational
performance, individual contributions, and
potential risks as the basis for its
recommendations.

1. Director Compensation Policy

Under Article 14.4 of the Company's Articles of
Incorporation, if the Company reports a profit for
the year, 2% to 15% shall be allocated for
employee compensation, and no more than 3%
may be distributed as director compensation
(excluding independent directors). However, if the
Company has accumulated losses, the amount
must first be reserved to cover the deficit.

2. Senior Executive Compensation
Compensation for senior executives includes
monthly salary, festival bonuses, performance
bonuses, and other reasonable rewards based on
the Company's annual performance, the
executive's role, and their contributions. The
compensation amount for each executive is
determined in accordance with industry standards
and reviewed by the Compensation Committee
before being submitted to the Board for approval.

3. Link between Remuneration, Performance,
and Future Risk

The Company conducts annual performance
evaluations for directors in accordance with its
Board Performance Evaluation Procedures. The
results are reported to the Board in the following
year as a basis for review and improvement.
External third-party evaluations are also conducted
to assess board performance, providing a reference
for director nominations and remuneration
decisions.

The compensation for directors, the General
Manager, and Deputy General Managers is fully
considered in light of their professional
capabilities, the Company's operational and
financial performance, and any exceptional
contributions they may make. It is closely linked to

24

both company and individual performance. The
company regularly reviews operational risks and
its corporate social responsibility commitments,
and adjusts its remuneration system as needed to
maintain a balance between sustainability and risk
management.

» Director and Senior Management
Resignation and Retirement Policy

The resignation notice period for directors and
senior management at HY Electronic is determined
in accordance with local government regulations.
The number of notice days and the calculation of
severance pay are consistent with those applied to
all employees. No additional payments or in-kind
benefits are provided to departing directors or
senior executives beyond the standard severance
pay.

For further details, please refer to page 15 of
the HY Electronic 2024 Annual Report.

p Board Performance Evaluation

This year, HY Electronic's Board of Directors
and functional committees completed self-
evaluations, with overall performance rating results
indicating that the Board operates under a sound
governance mechanism and that each committee
effectively fulfills its respective functions, which
reflects the Company's strong commitment to
corporate governance and compliance with the
Corporate Governance Best Practice Principles.

2024 ENVIRONMENTAL SOCIAL GOVERNANCE REPORT

Implementation of Board Performance Evaluation

Board of Directors

Individual
Directors

2024/1/1
Once per ‘

year

2024/12/31
/12/ Audit Committee

Committee
Chairperson

Sustainability
Committee

Assessment
conducted by the
Chairperson of the
Board

Assessment
conducted by
Board Members

Assessment
conducted by
Committee
Chairperson

Assessment
conducted by
Committee
Chairperson

Assessment
conducted by
Committee
Chairperson

45 questions covering five major aspects:

1. Participation in Company Operations (12
items)

2. Enhancing Board Decision-Making Quality
(12 items)

3. Board Composition and Structure (7 items)
4. Director Selection and Continuing Education
(7 items)

5. Internal Control (7 items)

24 questions covering six major aspects:

1. Understanding of Company Goals and
Missions (4 items)

2. Understanding of Director Responsibilities (3
items)

3. Participation in Company Operations (8
items)

4. Internal Relations and Communication (3
items)

5. Professionalism and Continuing Education
(3 items)

6. Internal Control (3 items)

22 questions covering five major aspects:

1. Participation in Company Operations (4
items)

2. Understanding of Functional Committee
Responsibilities (5 items)

3. Quality of Committee Decision-Making (7
items)

4. Committee Composition and Member
Selection (3 items)

5. Internal Control (3 items)

19 questions covering four major aspects:

1. Participation in Company Operations (4
items)

2. Understanding of Functional Committee
Responsibilities (5 items)

3. Quality of Committee Decision-Making (7
items)

4. Committee Composition and Member
Selection (3 items)

17 questions covering four major aspects:

1. Participation in Company Operations (4
items)

2. Understanding of Functional Committee
Responsibilities (3 items)

3. Quality of Committee Decision-Making (7
items)

4. Committee Composition and Member
Selection (3 items)
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Evaluation Evaluation Evaluation
Evaluation Scope Evaluation Method Evaluation Content

97
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P Conflict of Interest Management

HY Electronic has established conflict of
interest avoidance provisions in its Board Meeting
Rules, as well as in the charters of the Audit
Committee, Compensation Committee, and
Sustainability Committee. If a director, their
spouse, relatives within the second degree of
kinship, or any company controlled by the director
has a vested interest in a proposal, the director
must disclose the nature of that interest at the
board meeting. Where such an interest may be
detrimental to the Company, the director shall not

participate in the discussion or voting and must
recuse themselves from the decision-making
process. Additionally, the director is not allowed to
act as a proxy for other directors in voting on the
matter. The names of the concerned directors, a
summary of the matter, and the circumstances of
recusal must be recorded in the meeting minutes.

The company discloses cases where directors
have recused themselves due to conflicts of
interest, including the name of the director, the
subject matter, the reason for recusal, and whether
the director participated in the voting.

Title/Name Subject Matter R (07 Participation Status
Recusal

Chairperson

Kuei-Jen Kao The (.:Ompany > The recused
subsidiary, Yangzhou 4
directors are
. Hong Yang Technology .
Director related parties or
o Development Co,, Ltd,, :
Hsin-Yi Fang N have relatives
prop g within the second
. equity from a related
Director

Wen-Chieh Fang party.

Director
Hsin-Yi Fang

Independent
Director
Ming-Hsiang Yang
The Company
proposes to establish
Independent the Sustainability
Director Committee under the
Chia-Ying Chien Board and appoint its
members.
Independent
Director
Kuang-Hua Tseng
Independent
Director
Jui-Ting Chin

degree of kinship.

The recused
directors are the
appointees
themselves or
related parties
within the second  and approved the
degree of kinship.  proposal.

Did not participate in
the discussion or
voting. The
Chairperson
appointed
Independent Director
Ming-Hsiang Yang as
acting chair for the
agenda item. After the
Chair's recusal, the
remaining directors
approved the
proposal.

5th Board Meeting, 9th
Session, 2024/11/8

Did not participate in
the discussion or
voting. After the Chair's
recusal, the remaining
directors consulted

5th Board Meeting, 11th
Session, 2024/12/27

For information on related party transactions, cross-shareholdings among directors, controlling shareholders, or other stakeholders in 2024,

please refer to page 5 of the HY Electronic 2024 Annual Report.
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2.2.2 Functional Committees

The Company has formulated the Corporate Governance Best Practice Principles and established the
Remuneration Committee and Audit Committee as functional committees under its governance structure.

» Compensation Committee

Under the “Regulations Governing the
Appointment and Exercise of Powers of the
Compensation Committee of a TWSE/TPEx Listed
Company,” the Company has established a
Compensation Committee and adopted the
“Compensation Committee Charter” to clearly define its
authority and operating mechanisms, which ensures
the reasonableness and fairness of the remuneration
system for directors and managerial officers.

The current Compensation Committee is chaired
by Independent Director Mr. Ming-Hsiang Yang, with a
total of four members, all of whom are independent
directors. This composition complies with regulatory
independence requirements. The term of office is from
June 21, 2023, to June 30, 2026. The Committee
convenes at least twice a year and held three meetings
in 2024, with a 100% attendance rate, reflecting strong
engagement and commitment to its responsibilities.

Acting with professionalism and objectivity, the
Compensation Committee is responsible for formulating
and periodically reviewing performance evaluation
criteria and remuneration policies for the Company's
directors and managerial officers. It carefully considers
the correlation and reasonableness of such policies
regarding personal performance, company
performance, and industry benchmarks, and provides
recommendations to the Board of Directors, ensuring
that the remuneration system is incentive-aligned and
supports the Company's long-term development goals.

The Committee's key
responsibilities include

Periodically review this Charter and propose
amendments.

Establishing and reviewing performance
nl'@ evaluation criteria and short- and long-term

performance goals for directors and
managerial officers; defining policies,
systems, standards, and structures for their
remuneration; and disclosing such criteria in
the annual report.

Regularly assess the achievement of
performance goals and determine individual
remuneration packages based on the

evaluation results.

Q Disclosing the individual performance
@9\ evaluation results and remuneration details
of directors and managerial officers in the

annual report, along with the correlation and
reasonableness of such remuneration

relative to performance outcomes, and

reporting to the shareholders’ meeting.
» Audit Committee

The Audit Committee of HY Electronic is composed
of 4 independent directors, including 1 financial and
accounting expert. The term of office is three years, and
meetings are held at least quarterly. All members meet
the regulatory requirements for independence,
professional qualifications, and experience. The
Committee conducts annual internal performance
evaluations. In 2024, the Audit Committee held a total of
6 meetings, with a 100% attendance rate among its
members.

The Audit Committee assists the Board of Directors
in fulfilling its oversight responsibilities regarding the
integrity and quality of accounting, auditing, financial
reporting processes, and financial controls.

Its primary responsibilities and
review items include

- Annual and quarterly financial reports

- Auditing of financial statements and review of
accounting policies and procedures

- Internal control systems and related policies and
procedures

- Major asset or derivative transactions

- Significant loans, endorsements, or guarantees

- Fundraising or issuance of securities

- Use of derivatives and cash investments

- Regulatory compliance

- Related party transactions or potential conflicts of
interest involving directors or executives

- Whistleblower reports

- Anti-fraud programs and investigation reports

- Information security governance

- Corporate risk management

- Evaluation of the qualifications, independence, and
performance of the external auditors

- Appointment, dismissal, or remuneration of external
auditors

- Appointment or dismissal of financial, accounting, or
internal audit officers

- Business reports, earnings distribution, or loss
compensation proposals

- Review of the fulfillment of Audit Committee duties

- Self-evaluation of Audit Committee performance

- Other matters required by law, the Committee Charter,
or as designated by the competent authority

Audit Committee Implementation Status: Refer to page 21 of the
HY Electronic 2024 Annual Report
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P Sustainability Committee

(GRI 2-12¢c. ~ 2-13 + 2-14 ~ 2-16)

To strengthen corporate governance and
implement the Company's sustainability goals, the
Board of Directors approved the establishment of
the Sustainability Committee on December 27,
2024. The Committee is composed of the
Company's Vice President (who also serves as the
Corporate Governance Officer) and four
independent directors. Under the Committee, a
Sustainability Disclosure Task Group has been
formed, comprising six sub-groups: Corporate
Governance, Environmental Sustainability, Human
Resources, Products and Services, Suppliers, and
Social Engagement. The relevant functional unit
head leads each sub-group, responsible for driving
projects and initiatives that address material topics
and embed sustainability into daily operations.

provides recommendations for adjustments. In
2024, the Committee convened once, with a 100%
attendance rate.

The duties and responsibilities of the
Sustainability Committee include

Formulating, promoting, and
strengthening the Company's
sustainability policies, annual plans, and
strategies.

Reviewing, tracking, and revising the
implementation and effectiveness of
sustainability efforts.

Assessing the risks associated with
sustainability objectives, reporting
findings to the Board, and overseeing
the risk mitigation measures executed
by designated sustainability units, with

(I

00 ¢

During the preparation of the annual
Sustainability Report, the working groups under
the Sustainability Committee assist in identifying

before being made public.

and collecting relevant data. Upon completion,

Sustainability Functional Organization Chart

222
=1

Sustainability Committee

ik

Sustainability Disclosure Team
l

the report is verified by a third party and
submitted to the Board of Directors for approval

5}

&

o R W

3

Corporate Environmental Human Resources Product and Service Supplier Social
The Committee operates in accordance with performance updates reported back to Governance Sustainability e et Engagement Responsibility
Team Team Team Team

several governing documents, including the
Sustainability Committee Charter, the
Sustainability Information Management
Guidelines, and the Risk Management Policy and
Procedures. It also conducts risk assessments for
material sustainability issues in accordance with
the principles of CSR materiality. The Committee
meets at least once annually or more frequently as
needed. Reports and proposals from sub-groups
are submitted to the Committee, which regularly
reports ESG plans and progress to the Board of
Directors.

The Board regularly reviews ESG-related
reports. The Chair of the Sustainability Committee
presents the annual ESG goals and outcomes to
the Board, which in turn evaluates progress and

the Committee.

Overseeing sustainability disclosures
and reviewing the Sustainability Report.

Supervising the execution of
sustainability-related tasks in
accordance with the Company's
Sustainability Guidelines or those
assigned by board resolution.

Directing and overseeing the
performance of the Chief Sustainability
Officer, the Disclosure Task Group, and
cross-functional teams, and providing
timely recommendations or corrective
actions.
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2.3 Economic Performance

2.3.1 Economic Value Generated
and Distributed

(GRI Index : 201-1 + 201-4)

Each year in the fourth quarter, HY Electronic's
departments prepare their respective budgets for
the following fiscal year. The Finance Department
consolidates these into comprehensive reports,
which are then submitted to the Board of Directors
for approval.

The Company prepares its financial
statements in accordance with the International
Financial Reporting Standards (IFRS) and
International Accounting Standards (IAS), applying

Business Performance

Total Direct Economic Value Generated

B NetRevenue from M Interest M Gain on Disposal of Assets Il Other Income

1,234,164 1,220,040 1,122,575

75.00%

50.00%

25.00%

0.00%

-25.00%
2022 2023 2024 year

the accrual basis of accounting for daily
bookkeeping and financial reporting. In the event
of significant discrepancies or force majeure
circumstances, any adjustments to operational
targets must be discussed and approved by the
Board.

The Head of Finance first reviews all quarterly
financial statements, which are then audited or
reviewed by certified public accountants and
subsequently submitted to the Audit Committee
for deliberation. The Board of Directors grants final
approval.

HY Electronic discloses its quarterly
consolidated financial reports, annual
consolidated financial reports, and individual
financial statements on the Company's official
website and the Market Observation Post System
(MOPS) to ensure transparency of information.

Unit: NTS thousand
Total Economic Value Distributed

M Operating M Employee Wages and Benefits Community Investments

Payments to Providers of Capital [l Payments to Government

1,471,370 1,459,708 1,206,566
I

100.00%

75.00%

50.00%

25.00%

0.00%
2022 2023 2024 year

Proportion of Financial Income from Government Sources Unit: NT$ thousand

year

7,129
2022

598)

2023

603
2024

0 20000

30
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B Taiwan B China

36,174

60000 80000
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2.4 Ethical Business Conduct

2.4.1 Ethical Operations

(GRI2-23 + 2-24 ~ 2-26 ~ 205-1 ~ 205-2 + 205-
3+206-1)

{A-Ethical Business Guidelines)

HY Electronic upholds the principles of
fairness, honesty, integrity, and transparency. In
accordance with the “Model Guidelines for the
Adoption of Codes of Ethical Conduct by TWSE/
TPEx Listed Companies,” the “Ethical Corporate
Management Best Practice Principles,” and
relevant laws and regulations, the Company has
established its Ethical Corporate Management
Best Practice Principles, Code of Ethical Conduct,
and Procedures for Ethical Business Practices
and Behavioral Guidelines to govern its ethical
operations.

The company identifies potential adverse
impacts on different stakeholders arising from its
business relationships and has developed
preventive measures and post-incident remedial
mechanisms for specific risks. An independent
supervisory unit is responsible for following up

on cases and continuously improving
responsible business conduct to ensure
compliance with the Company's standards and
objectives for ethical management.

In addition, HY Electronic has implemented
strict behavioral and ethical guidelines. All new
employees are required to sign anti-corruption
agreements upon hiring, as stipulated in their
employment contracts. The company strictly
prohibits directors, employees, and other
insiders from using company property, non-
public information, or their positions for illicit
gain. Employees must avoid misconduct, fraud,
disclosure of confidential information, or
misreporting, and are strictly forbidden from
accepting entertainment or gifts from suppliers.

Employees are expected to adhere strictly to
conflict of interest guidelines, proactively
disclose any potential ethical concerns, and
comply with non-compete clauses to prevent
conflicts of interest. The Company also conducts
integrity due diligence on stakeholders such as
customers and suppliers, to mitigate ethical risks
and ensure that all stakeholders understand and
respect the Company's ethical standards. All
related codes and policies are published on the
Company's website.
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¢ B -Whistleblower Mechanism))

To mitigate the impact of unethical or
improper conduct, HY Electronic has established a
whistleblower mechanism on its official website.
This channel is open to both internal and external
stakeholders to report any illegal, unethical, or
inappropriate behavior.

Reports can be submitted via a dedicated
hotline or email(hytech@hygroup.com.tw), and are
handled by the Administration Department, which
forwards cases to the appropriate personnel for
investigation.

If the report involves an employee, it is
submitted to the relevant department head; if it
involves a director or senior executive, it is

Conflict of Interest Investigation

Conduct investigations to ensure the
integrity of stakeholders involved in
conflicts of interest.

Avoid conflicts of interest
and ensure fair
transactions.

submitted to the independent directors. If the
reported violation is confirmed, the individual
must immediately cease the conduct, and the
Company will take appropriate disciplinary action.
The relevant units must review internal control
systems and operational procedures and propose
improvement measures. The dedicated unit must
report the case, the handling process, and the
corrective actions to the Board of Directors.

In 2024, no violations of the Code of Ethical
Conduct or the Ethical Corporate Management
Principles were committed by any directors,
management, employees, or business partners.

Additionally, no reports were received through
the whistleblower mechanism during the year.

Code of Ethical Conduct

Ensure employees comply with ethical
standards and codes of conduct.

Identify and mitigate
potential risks in business
relationships.

Independent Supervision

Oversee and improve the company's
responsible business practices.

2.4.2 Human Rights Policy

(GRI 408 ~ 409 - 308 * 414)

HY Electronic upholds internationally
recognized human rights standards, including the
Universal Declaration of Human Rights, the UN
Global Compact, the UN Guiding Principles on

32

Business and Human Rights, and the conventions
of the International Labour Organization (ILO). The
Company is committed to treating all employees
fairly, reasonably, and respectfully, in strict
compliance with local labor laws, and firmly
prohibits the use of child labor, forced labor, or any
conduct that infringes upon human rights. These

2024 ENVIRONMENTAL SOCIAL GOVERNANCE REPORT

principles are also extended to our business
partners.

Human rights protection measures are fully
integrated into the Company's human resource
management system. Internal regulations, such
as the Work Rules and the Sexual Harassment
Prevention Policy, explicitly safeguard
employees' rights, including freedom of
employment, humane treatment, and the
prevention of discrimination and sexual
harassment. To promote a diverse and inclusive
workplace, the Company has established
effective communication channels and grievance
mechanisms (such as a dedicated hotline and
email address for harassment complaints). It
also offers competitive compensation,
comprehensive training programs, and
opportunities for career development.

In its recruitment and hiring practices, HY
Electronic adheres to the principles of fairness
and merit. The Company values the character
and professional competence of candidates and
ensures that there is no discrimination based on
gender, age, religion, race, nationality, or
disability. Special attention is given to providing
equal employment opportunities for
underrepresented or disadvantaged groups,
embodying the spirit of human rights and
equality.

To ensure that suppliers align with the

Company's human rights policies, HY Electronic
has incorporated corporate social responsibility
requirements into its Quality Assurance
Agreement, making compliance mandatory for
all suppliers, which ensures that human rights
principles are upheld throughout the supply
chain.

In 2024, there were no violations of the
aforementioned human rights standards, the
Company's sustainable development guidelines,
or the supplier CSR code by any board members,
management personnel, employees, or business
partners. No incidents of unequal treatment or
human rights violations were reported.

2.4.3 Regulatory Compliance

(GRI2-27)

HY Electronic complies with all applicable
environmental, social, governance, and
economic regulations to ensure that its
operations meet legal and ethical standards.

For three consecutive years, the Company
has not experienced any significant violations of
environmental, social, governance, or economic
laws, which reflects HY Electronic's strong
commitment to and persistent efforts in
compliance management and corporate social
responsibility.

Summary of Regulatory Violations Over the Past Three Years

Number of violations resulting in

fines

Number of violations resulting in 0
warnings

Number of violations of voluntary 0

codes or standards

Total number of regulatory 0
violations

0 0 0

0 0
0 0
0 0

“*Note:** A “significant violation” is defined as any penalty or sanction exceeding NT$200,000 or an equivalent amount.
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3. 1 Products and Services

3.1.1 Core Products and Services

HY Electronic is committed to continuous
innovation and excellence, striving to provide
the most valuable products and high-quality
services. The Company continues its
advancement toward becoming a world-class
supplier of power discrete semiconductor
devices, with a focus on delivering the most
energy-efficient and environmentally friendly
components for power supply design in the
industry.

Product Development Strategy:

The Company's product portfolio currently
centers on two primary structures: CELL and
GPP. In terms of packaging, products are

evolving from traditional SIP/DIP formats toward
compact and miniaturized SMD designs.

HY Electronic products are widely applied
across various sectors, including computers,
telecommunications, automotive, and consumer
electronics. The Company is also actively
engaged in developing innovative products for
the green energy sector, with applications in LED
lighting, solar power systems, and automotive
energy-saving technologies.

The Company adopts a human-centered
management approach and operates under a
quality policy that prioritizes quality,
technological innovation, customer orientation,
and continuous improvement. It has successfully
obtained certifications for ISO 9001, I1SO 14001,
and IATF 16949, and its products are verified for
compliance with UL and SGS standards.

Product Introduction

=

Rectifier diode

General diode, fast recovery rectifying diode,High efficiency/ultra-fast recovery diode, ultra-fast recovery rectifying diode,
Schottky diode,ultra-low forward voltage Schottky diode, high-voltage diode, solar energy Schottky rectifier and

silicon carbide Schottky diode.

. M OS F ET (Metal Oxide Semiconductor Field Effect Transistor)

Synchronous Rectification MOSFET, Super Junction
MOSFET and Wide Bandgap Semiconductor.

Small signal device

Schottky Diode, Switching Diode, Zener Diode, static
protection device and Transistor

. Automotive Device

General-Purpose Diode, Schottky Diode, Fast Recovery
Diode, Ultra-Fast Recovery Rectifier Diode, Bridge
Rectifier and Surge Suppressor.

Protection Components

Surge Suppressor, Diode, Zener Diode and static
protection device

Bridge Rectifiers
Surface mount bridge rectifier, general single phase lead series
bridge rectifier, general single phase frame series bridge

rectifier, high power table top three phases bridge rectifier and
high power frame three phases bridge rectifier.

Regulator diode

35
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General Information

P Innovative Patent Technology patents and 20 utility model patents. During the
year, 19 new patents were granted, comprising 8
invention patents and 11 utility model patents.
As of the end of 2024, the Company holds a
total of 162 valid patents, including 45 invention
patents, 104 utility model patents, and 13 design

Product Development Roadmap

The Company continues to strengthen its
R&D and innovation capabilities by actively
building a comprehensive intellectual property
portfolio to protect technological achievements
and maintain market competitiveness.

In 2024, HY Electronic filed a total of 26 patents.
patent applications, including 6 invention

-

2026 2027

-
Auto-ESD DFN1006 / DFN2510 n Au/to ES?3$OD323

Corporate Governance

Ultra-low Ci( < 0.5pF) 3.3V / 5.0V Bi

Auto-TVS SOD-123FL m Auto-S. S(Zener)SOD 123FL / SOD323
SMF-AT Series(200W) / SMF-AT Series(400W) 200mWw /

ESD DFN0603 / DEN1006 / DFN2510 D SlENErRER Y
Snap-back 15V /3.3V 1 5.0V B SiC Mosfet 1200V

TVS DFN2614 / DFN3719
400W / 600W / 800W

rae.

©

RS AU

m Auto-ESD SOT23

Mosfet SOT26
Dual N&P-Channel 20V / 30V Uaj AR 25
m Auto-S. S(Switch)SOD323 / SOT23
250mW /350mW / 500mW
Auto-ESD SOD323
High surge(>20A) 3.3V / 5.0V M Intelligent power module (IPM)

(%]
]
2
>
I
(3
%)
°
c
o
(2}
]
1%
=]
°
o
S
o

ESD DFN0603 / DFN1006 / DFN2510 igh-| i
Ultra-low Ci( < 0.1pF) 1.5V / 3.3V 5.0 High-Fower bypass diode

TVS SMN i
B 2 0sMBY Series / 3KW B 5-inch Std. GPP 2200V
ABS 2A/1000V IFSM > 70A
Power Solar Module (Isc = 30A)

An additional 19 patents were newly granted

In 2024, a total of 19 new patents were added, including 8 invention patents and 11 utility
model patents.Since 2012, the Company has accumulated 162 valid patents across both sides of
the Taiwan Strait, continuing to drive innovation through ongoing R&D efforts.

Valid Patents
Category Applications Filed New Patents Granted (as of 2024

Al and Server Market Applications Invention Patents

Product Application Development Strategy

Supply Chain
Management

Power supply application

) o m With the rising demand for Al and servers, diode solutions . § -

m Develop high-voltage, lOV\;—[;)OWTI’, f:st-swnc;lng, S o T i) B0 i i el o [resnaliiia e Utility Model Patents 20 11 104 £ é

el (OYH(EELERR Preelues server supply chain f Eg

; ; ’ Design Patents 0 0 13 c oo

W Design compa.ct, thin, and short form factors, B Signal switching, protection components, and voltage & .g g

0 iETRe g e pa @I Hpes stabilization within defined ranges on the circuit. Total 26 19 162 23

w
Automotive Electronics Application

In response to the growing demand and Home electrical appliance In 2024, HY Electronic achieved a total product sales revenue of NT$962,378,000. Among all product
broad applications of automotive and loT application categories, bridge rectifiers and solar diodes accounted for the highest sales, reaching NT$706,663

Develop low-power, frequency
conversion, and lightning protection
products.

electronics, we will continue to develop
other related automotive products,
focusing on high current and high voltage
solutions that meet stringent safety
standards.

thousand, which represented 73.43% of the total revenue.

Je!

Annual Sales Performance by Product Unit: NT$ thousand

Workplace
Management

Development of new material product

Product development involving materials such as Category Solar Diodes | Bridge Rectifiers Diodes Total

Schottky, SiC, and GaN.

Industrial automation control application
Make continuous improvement of

power module product. Sales Quantity 75,239 155,754 453,860 415,007 1,099,861
Competitive Adva ntages 2024 Sales Revenue 280,616 426,047 190,910 64,805 962,378
=
o
Percentage of Revenue 29.16% 44.27% 19.84% 6.73% 100% g
Perfect service competence High E-oriented management Excellent design competence , =
Sales Quantity 95,367 153,700 413,771 278,233 941,071 =
©
v 24 hours delivery date reply v All e-oriented operation and gradual fulfillment v Assist customer in identifying 2023 Salles Revenue 479 868 448 589 168,518 80,479 1,177,454 §
P eNpS e atonal lavallab of smart production produgt performance and safety
f ) ; v Production and manufacturing are barcode- SRR Percentage of Revenue 40.75% 38.10% 14.31% 6.84% 100%
'/lStr'Ct q.uallty SonBan T Alie enabled for real-time transparency, enabling v Further enhancement of
Selate s yield control and traceable quality management. performance of products applied Sales Quantity 50,976 213,079 462,442 485,453 1,211,950
in hot fields.
v ERP+BPM enables paperless workflow forms : 2022 Sales Revenue 336,165 556,142 206,710 121,475 1,220,492 X
and real-time anomaly control. v Competence of collaborative °
design with customer. Percentage of Revenue 27.54% 4557% 16.94% 9.95% 100% 2
<
= 37
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4.1 Industry Supply Chain

4.1.1 Industry Overview

HY Electronic operates in the electronic
discrete components manufacturing industry.
The related value chain for this sector is
illustrated below.

Electronic discrete components form the

upstream segment of the information
technology industry. These components are
essential building blocks used before the R&D
and design phases of electronic products, and
they play a fundamental role in the
manufacturing of computers, network
communications equipment, consumer and
household electronics, and automotive
electronics.

Based on product characteristics, HY Electronic's major offerings include

Upstream: Midstream:
Raw Materials & Equipment Manufacturing

Sjelale 101dNpuodIwWLas

Yod

Packaging
Equipment

Inspection Electronic
Equipment Components

Network &
Communication

Consumer Electronics

Automotive
Electronics

Industrial Control

39
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(GRI 204 + 308-1 + 414-1)

HY Electronic's electronic component supply
chain can be divided into three main segments:
upstream, midstream, and downstream, with each
segment comprising specialized suppliers and
services. These suppliers work collaboratively to
ensure the smooth execution of product design,
raw material sourcing, manufacturing processes,
quality control, and final delivery.

Upstream suppliers provide critical raw
materials, including wafers, copper, photoresists,
and packaging materials. The quality and stability
of these materials are essential to the midstream
manufacturing process.

Wafers are one of the most crucial materials
for semiconductor discrete device production—
their quality and purity directly affect the reliability
and performance of the devices. Proper matching
and capability of packaging materials are also
critical production indicators. In addition, reliable
delivery capabilities are crucial for maintaining a
seamless production flow.

Amid demographic shifts and labor shortages,
automation technologies are becoming
increasingly important, significantly reducing labor
costs, improving product quality, and enhancing
overall production efficiency. For successful
implementation of automation, testing and
packaging equipment must be carefully selected
and well-maintained to ensure consistent quality
and operational reliability.

Midstream operations focus on the
manufacturing of discrete semiconductor devices,
including diodes, transistors, thyristors, MOSFETs,
IGBTs, and ESD protection devices. These devices
are vital within the semiconductor supply chain
and are widely used in various types of electronic
equipment.

Downstream, HY Electronic's products are
applied across diverse industries, including
network communications, consumer electronics,
automotive electronics, and industrial control.
However, ongoing global trade tensions and
prolonged inventory adjustments due to the
pandemic have dampened overall end-market
demand.

In response to geopolitical risks and to reduce
over-reliance on concentrated markets,
manufacturers are actively exploring new
application markets and customers, seeking to
diversify their product portfolios and mitigate
potential disruptions.

Most of HY Electronic's suppliers are based in
Mainland China, covering categories such as raw
materials (e.g., wafers, solder, copper, epoxy
molding compounds) and manufacturing-related
supplies (e.g., equipment and packaging
materials).

All suppliers are subject to a rigorous selection
process and must pass the Company's
Environmental and Social Evaluation Procedures
to ensure responsible sourcing and sustainable
supply chain management.

2024 ENVIRONMENTAL SOCIAL GOVERNANCE REPORT

Some customers require non-China

ziw A{Aiztremal Wafers 7 suppliers from China Yes  origin; new suppliers in other countries
PP may need to be developed.
: Some customers require non-China
Raw Material . : - '
Supplies Solder 6 suppliers from China Yes  origin products; the development of
alternative sources may be necessary.
. Some customers require non-China
Raw Material : : - A A
. Copper 8 suppliers from China Yes  origin; alternative supplier development
Supplier A A A
is under consideration.
. Some customers require non-China
Raw Material . . : - . .
: Epoxy Resin 4 suppliers from China Yes  origin; alternative supplier development
Supplier 4 . .
is under consideration.
Manufacturer Equipment 5 suppliers from China No N/A
Manufacturer Peckag g 8 suppliers from China No N/A
Materials
**Note:** Only major upstream and downstream suppliers with frequent transactions during 2024 are disclosed.

Sustainable supply chain management
involves integrating environmental protection,
social responsibility, and economic performance
into traditional supply chain practices. These
practices encompass both internal and external
operations, aiming to achieve true sustainability
across the environmental, social, and economic
dimensions. Implementation spans from green
procurement to product life cycle management,
encompassing the entire supply chain—from
suppliers to manufacturers to customers. The goal
is to strengthen relationships among partners by
managing physical, information, and sustainability
flows.

HY Electronic's sustainable supply chain
management is built upon three core pillars:
sustainability standards, risk identification, and

management mechanisms. Through the use of risk
identification tools, the Company identifies high-
risk factors and supplier industries, and
subsequently applies various management
mechanisms to enhance supply chain oversight.

The Company has established a Quality
Assurance Agreement, which aims to promote
balanced economic, social, and environmental
development in collaboration with suppliers. All
suppliers are required to sign the Quality
Assurance Agreement and a Code of Integrity
Commitment, which serve to optimize the supply
chain and ensure high-quality services for
customers.

The Quality Assurance Agreement and Code of
Integrity Commitment cover the following areas:

1. Labor Rights and Human Rights: In
compliance with the Labor Standards Act,
including prohibitions on child labor and
forced labor, non-discrimination, respect for
freedom of association, and a ban on the use
of conflict minerals.

2. Occupational Health and Safety: Suppliers
must comply with labor safety regulations

2024 ENVIRONMENTAL SOCIAL GOVERNANCE REPORT
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(e.g., the Labor Standards Act and the
Occupational Safety and Health Act) and
establish relevant protocols to ensure a safe
working environment.

3. Environmental Protection: Suppliers are
required to minimize or eliminate waste and
pollution, properly manage waste disposal,

reduce environmental impact, and avoid the
use of hazardous substances.

4. Ethical Business Conduct: Suppliers must
adhere to principles of integrity, including
prohibitions on improper benefits and false
advertising, and must protect intellectual
property rights.

Supplier Development and Evaluation Process

New supplier sources are identified by the Procurement Department, the
1 Administration Department, the Research and Development Department,

and the Marketing Department.

- Supplier Management
Guidelines

- Quality Inspection Standards

An evaluation team is assembled to assess suppliers based on quality, . procurement Management

technology, pricing, delivery, and service. On-site audits may be conducted  pyqcedures

- Incoming Material Inspection
Procedures

- Non-Conforming Product
Management Guidelines

- New Supplier Introduction
Procedures

2 depending on circumstances. Results are recorded in the “Supplier
Evaluation Form.”
3 Suppliers rated as Grade A, B, or C are approved and registered in the
system.
4 Unless significant quality issues arise, suppliers are re-evaluated annually to - Qutsourced Processing

In 2024, HY Electronic achieved a 100%
signing rate for the Declaration of Compliance with
the Supplier Code of Conduct among suppliers of
materials, auxiliary materials, and finished
products. The declaration includes adherence to
the Supplier Code of Conduct, Green Product
Environmental Requirements, and the Responsible
Mineral Sourcing Policy.

The main commitments outlined in the
declaration are as follows:

1. Products do not contain hazardous
substances.

2. Products comply with EU RoHS and REACH
directives.

3. Subcontracted manufacturing sites must
meet workplace safety regulations.

4. Suppliers shall not employ illegal labor or

42

maintain HY Electronic’s overall product advantage.

Management Procedures

child labor; all employees are entitled to
their legal employment rights.

5. Suppliers must not use raw materials sourced
from conflict-affected regions, including
metals from countries surrounding the
Democratic Republic of the Congo.

HY Electronic integrates environmental and
energy-saving considerations into product design,
taking into account the customer's social,
economic, and technological context. The
Company develops solutions that minimize
environmental impact throughout the entire
product lifecycle—from raw material sourcing to
finished product delivery.

To ensure the stability of a responsible supply
chain, the Company regularly conducts supplier
self-assessment questionnaires, ESG audits, and

2024 ENVIRONMENTAL SOCIAL GOVERNANCE REPORT

guidance sessions with key partners. All product
lines utilize energy-efficient chips that comply
with ENERGY STAR standards and relevant safety
certifications.

Production processes are 100% lead-free,
and packaging follows principles of
minimization, lightweight design, and
recyclability, in full compliance with WEEE
(Waste Electrical and Electronic Equipment)
requirements.

4.2.2 Responsible Supply Chain

HY Electronic places high importance on
corporate social responsibility and
environmental sustainability, regarding these
values as core components of the Company's
policy. In response to the increasingly severe
global impacts of climate change, HY recognizes
that, in addition to promoting energy-saving and
carbon reduction initiatives, it must also expand
its influence by setting an example and

2024 ENVIRONMENTAL SOCIAL GOVERNANCE

LITIT Ll

encouraging its industry peers to advance
toward sustainable standards collectively.

To realize this vision, HY integrates
environmental protection principles into every
aspect of its operations and manufacturing
processes, which includes systematic
optimization across all stages—raw material
sourcing, product design, manufacturing,
logistics, product use, recycling, and final
disposal—to minimize environmental impact.

Through years of dedicated efforts, HY
Electronic obtained ISO 14001 Environmental
Management System certification in 2006 and
became a SONY Green Partner in 2012,
maintaining certification through subsequent
audits to this day, which demonstrates the
Company's strong commitment and proven
performance in environmental management and
hazardous substance control.
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5.1 raw Material Manage-
ment

5.1.1 Raw Material Policy and
Consumption

(GRI301-1 + 301-2 ~ 301-3)

manufacturing industry, most raw materials
currently used are non-renewable. Therefore, HY
adheres to the principles of efficient resource
utilization and environmental friendliness,
optimizing production processes to reduce
resource consumption and waste from the
source.

In supplier selection, HY implements a
supplier review mechanism in accordance with

General Information

Corporate Governance

S All raw materials, supplies, and packaging its procurement procedures and operatiﬂg 8
E n v I r o n m e n t a l 5.1 Raw Material Management 45 materials used by HY Electronic are sourced from standards to ensure that partners comply with §
5.1.1 Raw Material Policy and qualified external suppliers. The primary raw releyant regulations, qqallty requirements, and <
Consumption 45 materials comprise wafelrs, solder plates, l.ead environmental X PECEIIONS. The Compar)y also -
M a n a g e m e n t ) Wl e e s oS 45 frames, and other essential components. Given encoyraggs.suppll(.ers. to pursue systalnable =
: the nature of the electronic component practices, jointly building a responsible supply o
5.2.1 Climate and Energy Management 46 chain. -
5.2.2 Energy Consumption 47
5.2.3 Energy Conservation Measures 47 cx
5.3 Emissions Monitoring 48 S %
5.3.1 Greenhouse Gas Inventory 48 ::L §°
5.3.2 Greenhouse Gas Reduction 49 A=
5.3.3 Other Air Pollutant Emissions 49
5.4 Water Resource Management 50

5.4.1 Water Risk and Impact Assessment 50

5.4.2 Water Withdrawal, Discharge, ‘g E’
: E
ARl e Recycled Materials Non-renewable materials S g"
5.5 Waste Management 53 =K
mt mt 5=
5.5.1 Waste Impact Assessment 53 548°09 153'48 -
5.5.2 Waste Management Policy 54
5.5.3 Waste Collection and Disposal 56
According to 2024 statistics, HY Electronic adopt a more efficient and sustainable raw -
utilized a total of 701.57 metric tons of raw material strategy, gradually exploring the use of Li%
materials, of which 548.09 metric tons were eco-friendly packaging and alternative materials i
sourced from recycled materials, and 153.48 to further reduce environmental impacts. e
metric tons were from non-renewable sources.
In the face of resource scarcity and
environmental challenges, the Company will
s
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5.2 climate Change and En-
ergy Governance

5.2.1 Climate and Energy
Management

As the world moves toward net-zero carbon
emissions, the impacts of climate change have
become a pressing issue. In response, HY
Electronic has mapped out a climate strategy
roadmap, reflecting its recognition of and proactive
response to global climate and carbon-related
challenges, based on its industry characteristics
and operational conditions.

Growing energy shortages, global warming,
and extreme weather events have made energy
management and transition a major global policy
focus. HY has adopted the Task Force on Climate-
related Financial Disclosures (TCFD) framework to
systematically identify climate-related risks and
opportunities and develop responsive strategies.

The Company recognizes that energy selection
and usage not only affect operational costs but
also have implications for environmental
protection and occupational safety. Improving
energy efficiency and reducing energy
consumption not only supports cost savings but is
also critical to mitigating climate change.

HY Management and Energy Transformation Strategy

S

~————

>

............‘..............‘.......‘.....

HY's senior management and
sustainability committees meet
regularly.

Review the relevance and effectiveness
of climate and energy strategies and
make timely adjustments as needed to
manage risks and seize opportunities.

The Administration Department
consolidates energy data across all
operating sites, identifies key energy
types, and formulates short-term,
medium-term, and long-term energy-
saving plans and targets. The execution
of energy policies is closely monitored.

The Company also actively promotes
internal education and training
programs on energy conservation and
carbon reduction to enhance employee
awareness and foster a corporate
culture committed to low-carbon
transformation.

Through this comprehensive carbon management model, HY Electronic aims to continuously
strengthen its resilience, reduce financial and operational risks associated with climate change, and steadily
advance toward its long-term sustainable development goals.

46
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PN : . : Potential Financial
(A Climate-Related Risk ) ) (v

Impact

Mitigation Measures )

Climate change leads to extreme
weather events, resulting in
increased disasters, rising raw

The TCFD Working Group identifies
Q’ and assesses climate-related risks
1

material costs, or reduced supplier Increased s o and opportunities, including
capacity/shortages Q operating costs M@ financial impacts from transition
Reduced and physical risks.

Greenhouse gas emission caps and
carbon taxation

I Rising energy usage costs

* Climate-Related Opportunity )

11\

Development of low-carbon

operating revenue

Develop short-term, medium-term,
gf,— and long-term sustainable strategy
= blueprints and action plans related
to climate change.

Q Increased operating
products and services revenue

Adopt a Risk Management Policy
+ 4+ and Procedure to build a robust risk

. *

Reduced risk of ’é'& management mechanism and

Enhanced resilience and disaster Q operational _f enhance the Company's resilience
preparedness disruptions and

and response capabilities.

potential losses

5.2.2 Energy Consumption (GRI302-1)

In 2024, HY Electronic's total energy consumption amounted to 48,089.720 gigajoules (GJ).

HY Electronic Energy Consumption Analysis Table

(Unit: gigajoules, GJ)

Direct Energy Consumption

Energy Source
) Taiwan 83.285
Gasoline } )
Mainland China 76.713
Diesel Mainland China 180.290
Natural Gas Mainland China 341.853
Total 682.141

Indirect Energy Consumption

e L2022 | 2023 | 204 |

Taiwan 98.053 502.672 240.966
Purchased Electricity Mainland China 47,600.280 49,649.040 47,166.613
Total 47,698.333 50,151.712 47,407.579

**Note:™* Taiwan Glass-Sealed Electronics was not included in the 2022 calculation.

5.2.3 Energy Conservation
Measures (GRI302-4)

In 2024, HY Electronic implemented energy-
saving measures by replacing its chiller system and
reconfiguring two sets of cooling modules to
operate in parallel on a unified main pipeline. This
setup allows the entire plant's cooling needs to be

met by operating only one system at a time,
thereby reducing energy consumption associated
with starting a second chiller unit.

Additionally, 214 lighting fixtures were
upgraded to energy-efficient LED panel lights,
contributing to a reduction in greenhouse gas
emissions.
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5.3 Emissions Monitoring

5.3.1 Greenhouse Gas Inventory

(GRI 305-1~305-4)

HY Electronic, Glass-Sealed Electronics, and
Yangzhou HY have adopted 2024 as the base year
and conduct annual GHG inventories in
accordance with ISO 14064-1:2018, covering
Categories 1 through 6. The inventory is verified by
an independent third-party organization.

The organizational boundary is defined using
the operational control approach, covering all
emission sources under operational control at
each facility.

The 2024 organizational GHG inventory
includes emissions of:

Carbon dioxide (CO2), methane (CH4), nitrous
oxide (N20), hydrofluorocarbons (HFCs),
perfluorocarbons (PFCs), sulfur hexafluoride (SFe),
and nitrogen trifluoride (NFs).

Regarding emission categories, indirect
emissions from Categories 2 to 6 arise from the
Company's operational activities but are not
owned or directly controlled by the Company. In
accordance with ISO 14064-1:2018, the Company
applied materiality assessment criteria to
determine whether emissions in Categories 2 to 6
should be included in the inventory.

Based on the assessment, the 2024 GHG
inventory includes:

Category 1: Direct GHG emissions
Category 2: Energy indirect GHG emissions
Category 3: Other energy indirect
emissions

Category 4.1: Upstream transportation

and distribution

Category 4.4: Upstream leased assets
It excludes:

Category 4.2,4.3,4.5,5,and 6

For the 2024 inventory, HY Electronic, Glass-
Sealed Electronics, and Yangzhou HY prioritized
measured values or mass balance methods for
emission factors. If unavailable, national default
emission factors were applied; where neither was
applicable, internationally published emission
factors were used.

GWP values were referenced from the IPCC
Sixth Assessment Report.

In 2024, the total GHG emissions across
Categories 1 to 6 in the Taiwan region totaled
436.6890 metric tons CO2e.

Category 1 emissions were 23.0417 metric
tons COze, accounting for 0.17% of the
total emissions.

Category 2 emissions were 33.0659 metric
tons CO2e, representing 0.24%.
Category 3 to 4 emissions totaled
380.5814 metric tons COze, accounting for
2.75% of the total.

In Mainland China, total GHG emissions in
2024 reached 13,405.0926 metric tons of
CO2e.

Category 1 emissions were 280.8126
metric tons of CO2e, accounting for 2.03%
of the total.

Category 2 emissions were 7,832.2782
metric tons CO2e, representing 56.58% of
the total emissions.

Category 3 to 4 emissions were 5,292.0018
metric tons of COze, accounting for
38.23% of the total emissions.

5.3.2 Greenhouse Gas Reduction

(GRI 305-5)

GHG Reduction Targets, Strategies, and
Action Plans

The Company has designated 2024 as the
base year for its greenhouse gas (GHG) inventory,
conducted in accordance with the ISO 14064-
1:2018 standard. The verification scope includes
all emission sources within the Company's
organizational boundary and has been verified
by a third-party assurance provider.

HY Electronic implements the following
carbon reduction strategies to lower GHG
emissions:

1. Promote energy conservation practices,
such as turning off lights and computers
at the end of the workday, to reduce
energy waste.

2.Regularly review contract electricity
demand, air conditioning zones, and
lighting circuits to enhance energy
efficiency.

3. Maintain equipment properly to improve
operational efficiency and reduce
refrigerant leakage.

4.Centralize procurement to reduce
transportation frequency and associated

Historical Air Pollutant Emissions

emissions.

5.Promote green procurement by
prioritizing eco-labeled products and low-
carbon raw materials to reduce emissions
throughout the supply chain.

6.Enhance waste management by
implementing and enforcing waste
segregation and recycling policies to
promote resource reuse and minimize
emissions from waste treatment.

5.3.3 Other Air Pollutant
Emissions (GRI305-6 + 305-7)

HY Electronic is committed to air pollution
prevention as part of its environmental
protection efforts. All facilities in Mainland China
comply with local environmental regulations
and undergo regular gas monitoring. Primary
emissions include acidic waste gases and
volatile organic compounds (VOCs), with minor
emissions from die-bonding processes.

Air pollutants are collected through fume
hoods and treated via pulse-type dust collectors.
VOCs generated during production are treated
using activated carbon adsorption systems.
Certified third-party agencies regularly test all
emissions to ensure compliance with emission
standards.

(Unit: Metric Tons)

m Emission Standard | 2022 | 2023 | 2024 |

< 0.639
VOC <4318
Particulate Pollutants <0411

Total Hazardous Gases

“*Note:™* Figures represent the average of three third-party test results.

Particulate Pollutants I VOC Il NOx

0.1326 0.4551 0.46
0.944 3.1209 1.469
0.344 0.201 0.32
1.4206 3077 2.249

(Unit: Metric Tons)
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2024 Greenhouse Gas Emissions

_ Emissions ( Unit: tCO2e) Share of Total Emissions by Category (%)
| Tewan | MainiandChina Mainland China : 2249

4 3777

Category 1 23.0417 280.8126 0.17% 2.03%
Category 2 33.0659 7,832.2782 0.24% 56.58% i 1.4206
Category 3~4 380.5814 5,292.0018 2.75% 38.23% 1
Total 436.6890 13,405.0926 3.16% 96.84%
Note 1: HY Electronic and Glass-Sealed Electronics operate at the same location. 0 .
Note 2: Emissions under Categories 3 and 4 exclude Categories 4.2, 4.4, and 4.5. 2022 2023 2024
Note 3: For this year's GHG inventory, emissions estimated based on manual labor hours do not include external workers.
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5 4 In compliance with regulatory requirements, P Wastewater Treatment Overview follows. &
& Water Resource Manage— Hong Yang Techpology cqnducts an annual Hong Yang actively maintains its wastewater Lo.oklng ahegd, we aim to enhance the -
ment evaluation and review of the impacts of water use treatment operations. The primary discharge is operation and maintenance of our wastewater g
° Iandlwas.tewatertd;schiargtg. Inbaccordancietwlth directed to the municipal sewage pipeline tre?tmfnt |SyS~E[iThto a Imofre ffivgnc'ed Tn(i g
. ocal environmental protection bureau regulations, network and subseauently treated at the mature level, wi e goals of achieving in-plan 3
5.4.1 Water Risk and ImpaCt soil testing is conducted each year to reduce the el Wastewatgr Trea‘?lment Sl The water recycling and reducing the overall volume }93
Assessment (GRI303-1 -+ 303-2) fluoride concentration in low-discharge e . - of wastewater requiring external treatment -
. & wastewater treatment process is outlined as quiring : g
Hong Yang's site in Taiwan functions primarily wastewater. S
as an office center. According to the World Wide ) Coez A0l Fi 2t -
Fund for Nature (WWF) “Water Risk Filter” P Water Risk and Impact Pathway l l l 8
assessment, this site is located in a low water- Assessment (GRI 303-1) T 2
stress area. Nonetheless, it remains necessary to The Company refers to the World Wide Fund - - - - - o
o .« . =
formulate T COMEEnEITe POI'C.'QS-. . for Nature (WWF) Water Risk Filter to identify the i
Our manufacturing site is situated in level of water stress and related risks at each site. l PAM l PAC | Cacl2  HaOH 3
. . . - - - D o
of the Yangtze River, an area with relatively source locations, wastewater discharge
abundant water resources. Based on the WWF destinations, as well as the quality of both intake l
medium to low water-stress area. In recent years, map is developed for each site to assess the - - -_> - - - _’- g2
the Yangtze River Basin has experienced potential environmental and social impacts and l 2%
alternating periods of drought and heavy rainfall, their extent. %é
resulting in extreme hydrological events. As a - -

result, the stability of water resource allocation has
become a long-term concern.

The Company continues to monitor changes
in water resource risks in its operational regions,
and is committed to enhancing water use
efficiency and reuse mechanisms to reduce the
impact of water stress on operations and fulfill its
corporate responsibility for sustainability.

P> Wastewater Discharge Quality
Standards (GRI303-2)

In accordance with local regulations, the
Company establishes internal wastewater quality
standards. All outsourced wastewater is properly
treated internally before being discharged in
compliance with relevant legal requirements.

5.4.2 Water Withdrawal, Discharge, and Consumption (GRI303-1,303-2~303-5)

In 2024, Hong Yang Technology's total water withdrawal was 280.73 million liters, with an estimated
total water discharge of 251.60 million liters and an estimated total water consumption of 29.13 million

liters.

Water Withdrawal

M Groundwater [ Third-Party Water — (Unit: Cubic Meters)

Year

Groundwater Third-Party Water  (unit: Megaliters, ML)
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Year
: Regulatory | HY ELECTRONIC ) ‘ ~
Region Walgig:zlrlty Minimum Internal HY ELEC;:::;SJntemal 2022 | Taiwan 1815 2022 | Taiwan 1.82 g é
Standard Standard o9
= (©
HV. g - L : . S c
pH Value 69 me/L 69 me/ VEIRIERCNGIIEN 247,668 VEIRIERCNGINEY 247.67 =g
Suspended Solids 250 mg/L 250 mg/L
hemi
CDem'Caéoéégs " 300 mg/L 300 mg/L . , _
emand (COD) 2023 | Taiwan 2,257 2023 | Taiwan 226
Cationic Surfactants Img/L -
Petroleum All water quality test results meet =
Yangzhou Yangzhou Hydrocarbons Sme/t local regulatory standards. All Mainland China Bkl Mainland China pIEe¥ =
HY Jian suProv;nce Tin 5mg/L 5mg/L wastewater discharge and =
ELECTRONIC & Sirogen Sl 35mg/L associated fees comply with ©
| . (%}
applicable regulations. 2024 ; 2024 Taiwan 2.12 o
Chloride 15 mg/L 15 mg/L Taiwan 2,127 -
Phosphorus 3mg/L 3mg/L
Ammonia Nitrogen 20 mg/L 20 mg/L Mainland China YR Mainland China P
Chromium 0.3 mg/L 0.3mg/L
Nickel 0.5mg/L 0.5mg/L 0 160000 200000 0.00 100.00 200.00 300.00 %
-
(oF
<
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Water Discharge

(Unit: Cubic Meters, m®) (Unit: Megaliters, ML)

M Third-Party Water [ Surface Water [ Third-Party Water W Third-Party Water [ Surface Water [ Third-Party Water

vear Year
2022 | Taiwan 1,815 2022 | Taiwan 1.82
Mainland China 27 N 7
2023 | Taiwan 2,257 2023 | Taiwan 2.26
Mainland China 656

2024 | Taiwan 2,122 2024 | Taiwan 2.12
Mainland China ATT
0 50000 100000 150000 200000 250000 0 50 100 150 200 250
Water Consumption
(Unit: Cubic Meters, m?) (Unit: Megaliters, ML)
Year Year
2022 Taiwan 0 2022 Taiwan 0
Iand (@LIIEY 25,896 Mainland China [kl
2023 Taiwan 0 2023 Taiwan 0
Mainland China peRIeS Mainland China EEEU
2024 Taiwan 0 2024 Taiwan 0

Mainland China JERES Mainland China JEZERE]

0 200,000 400,000 0.00 200.00  400.00

“*Note:** All of the Company's operational sites are located in areas classified as non-water-stressed.

**Note:™™ According to GRI Standards, it is recommended to report water data in megaliters (ML). To align with both practical
measurement methods and international standards, this report presents data in both megaliters (ML) and cubic meters (m?), where 1
megaliter is equivalent to 1,000 cubic meters, or 1,000 metric tons, or 1,000 kiloliters of water.

52
2024 ENVIRONMENTAL SOCIAL GOVERNANCE REPORT

5.5 waste Management

5.5.1 Waste Impact Assessment

(GRI 306-1~305-5)

Hong Yang has established the “Waste
Management Regulations,” implementing two
core strategies—Circular Economy and Risk
Control—to enhance resource efficiency and
reduce environmental impact.

In terms of circular economy, the Company
adopts a full-process waste management

approach, applying the 3R principles—Reduce at
the source, Reuse in processes, and Recycle for
resource recovery—through all stages from R&D
and manufacturing to final disposal. Incineration
or landfill is only used as a last resort when reuse
or recycling is not feasible. Waste treatment
within the plant prioritizes regulatory
compliance and environmental friendliness.
Recyclable and reusable materials are processed
first. Non-recyclable waste is stored in
centralized areas for incineration, and residuals
that cannot be incinerated are disposed of in
landfills in accordance with applicable
regulations.

Waste Management Measures

Reduce

|

Waste Generation

|

Reduce

D Incineration
Classification Type (%)
Hazardpus Process-related hazardous 8.38%

Industrial Waste waste

Non-Hazardous L

Industrial Waste Cartons, plastic films, EPS -
General Waste Domestic waste 12.76%

Recycle

Buried

Eﬁ Minimize environmental
‘J8  impact

Reduce

Industrial

Landfill Reuse | Recycling | Wastewater | Others

(%) (%) Treatment ()
(%)

1842%  62.11% 5.71% 5.38% -

= = 100% = -

0.75% 15.36% - 11.13%

“*Note:** Treatment ratios for general waste are based on data from the Ministry of Ecology and Environment and the “China

Statistical Yearbook™ provincial announcements in Mainland China.

53

2024 ENVIRONMENTAL SOCIAL GOVERNANCE REPORT

Products and Services Corporate Governance General Information

Supply Chain
Management

sx
c o
Qe
€Eg
c oo
e
EN
WZ

Workplace
Management

Social Inclusion

Appendix



) HY Electronic
)) (Cayman) Limited

From a risk control perspective, the Company
conducts annual environmental impact
identification and assessments based on the
“Environmental Consideration Identification
Procedure.” A comprehensive waste management
platform is in place to strengthen risk monitoring,
enabling the effective tracking and management of
waste flows. This system also helps prevent illegal
dumping by environmental service providers,

including treatment, recycling, and disposal
contractors, thereby mitigating potential risks to
local communities and natural ecosystems.

Through systematic management and
continuous optimization, Hong Yang has
established a risk-oriented waste management
model that ensures the efficient use of
environmental resources.

Environmental Aspect Identification Process

I~ \

FE‘

al =\l

stablishment of a Tracking and
‘ Comprehenswe ‘ Management of ‘

Iy \

Waste Flow
Identification and Management Enhancement of Prevention of lllegal
Evaluation of Platform Risk Monitoring Disposal by
Potential Mechanisms Environmental

Environmental
Impacts

5.5.2 Waste Management Policy

The Company has designated responsible
units for the control, disposal, and reporting of
industrial waste generated from operations. In

Contractors

accordance with local regulations, waste cleanup
and disposal plans are prepared and submitted for
approval. All waste disposal is handled by qualified
and certified local contractors.

Responsible Units for Waste Management

Waste Storage
Warehouse Management
Department

@
i}

=[]
=[]
D

Waste Classification
Maintenance Engineering Department,

54

Waste Reporting
Maintenance Engineering
Department Department

Waste Data Collection

Warehouse Management
Administrative Management Department Department

In-house Waste Disposal
Administrative Management

Outsourced Waste Disposal

Warehouse Management
Department

2024 ENVIRONMENTAL SOCIAL GOVERNANCE REPORT

The Company utilizes a management
system to track the types, quantities, and flow of
waste. A dual strategy of in-house treatment and
outsourced disposal is employed, depending on

the attributes, nature, origin, and regulatory
requirements of each hazardous waste type,
ensuring full compliance with applicable laws
and regulations.

Dual Process of In-house Treatment and Outsourced Disposal

Pri® Label & Classify

Before waste treatment, the Maintenance Engineering Department conducts bidding and contract execution with waste
management vendors based on the projected annual waste volume and waste categories. Bidders are required to provide
valid operating licenses and business registration documents. Evaluation is based on past performance and pricing to ensure
the quality and cost-effectiveness of treatment.

Once hazardous waste is generated, the Maintenance Engineering Department classifies, packages, labels, and barcodes the
waste in accordance with applicable standards and regulations. The waste is then temporarily stored in designated storage
areas, which are managed by the Warehouse Management Department. Upon entry, warehouse personnel log the inventory
and conduct on-site verification, with real-time updates to the provincial hazardous waste management system in Mainland
China. All containers must be clearly labeled with barcodes and identification for future audits and to ensure transfer
traceability.

5-Point Check

General and domestic waste must be sorted and sent to designated collection points. Service providers collect general
industrial waste once a specific threshold is reached, whereas domestic waste is collected daily.

For hazardous waste outbound transfers, the responsible unit must submit a transport request at least five days in advance.
Upon verification by the Warehouse Management Department, the transport schedule is arranged, and the waste hauler is
notified at least one week in advance. Upon arrival, both the warehouse and maintenance departments jointly perform a
“Five-Point Inspection” to confirm vehicle registration, driver credentials, transport permits, container sealing integrity, and
proper labeling. Only after all checks are passed may the waste be loaded and transported. Following the transfer, the
Maintenance Engineering Department records the manifest number and closes the case in the system to ensure waste flow
consistency and complete documentation.

~.=| For cost settlement, the Warehouse Department consolidates the actual transferred quantities, which are confirmed by the
Maintenance Engineering Department and submitted to the Finance Department for invoicing and reconciliation.

$ .
T Report & Bill

All outsourced vendors must issue special VAT invoices, and payment is only released upon verification that the invoice
matches the actual processed quantities.

This standardized process allows the Company
to maintain complete traceability and
compliance throughout the entire hazardous
waste lifecycle—from generation and storage to

transport and final treatment—enhancing
transparency and accountability in waste
management.
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5.5.3 Waste Collection and Disposal

In 2024, the total volume of waste collected and disposed of by the Company amounted to 559.18 metric
tons. Of this, hazardous industrial waste accounted for 516.84 metric tons (92.43%); non-hazardous industrial
waste amounted to 16.10 metric tons (2.88%); and general waste totaled 26.24 metric tons (4.69%).

2024 Waste Classification and Disposal Summary

(Unit: Metric Tons)

: Transferred
9 S Generated On-site
Year Category Description : for
Volume Disposal
Treatment
Waste Electronic 7951 0.00 29,51
Components
Waste Cleaning 3.49 3.49 0.00
Solvents
Waste Isopropyl 380 38 0.00
Alcohol
Waste Bleaching 164 164 0.00
Agents
Waste Acetone 2261 2261 0.00
Waste Photoresist and 27 27 0.00
Developer
N|ckeIS—lCodnta|mng 151 151 0.0
Hazardous uage
Industrial Waste . .
Nickel Plating 8.6 961 19.01
Wastewater
2024 Sludge from
Wastewater 212.53 93.69 118.84
Treatment
Waste Ammonia 42.89 1822 2467
Water
Waste Acid 158.46 0.00 158.46
Spent Activated 354 354 0.00
Carbon
Waste Packaging 459 459 0.00
Materials
Filter Cartridges 091 091 0.00
Non-Hazardous Cartons, Plastic Films,
Industrial Waste EPS ey 0.00 510
General Waste Domestic Waste 26.24 2221 4.03
Total 559.18 188.56 370.62

Note 1: The classification of hazardous and non-hazardous waste is based on local regulations applicable at each site.

Note 2: The Taiwan site only generates domestic (household) waste.

Note 3: Taiwan's domestic waste volume is estimated based on the Ministry of Environment's average of 1.382 kg per person per day.
Note 4: Domestic waste in Mainland China is estimated based on the “China Statistical Yearbook™ average of 0.669 kg per person per day
for each province.

Note 5: Waste electronic components include defective products and e-waste, all of which are 100% recycled.
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(Unit; Metric Tons)

Classification Generated Volume | On-Site Retention Off-Site Transfer

Hazardous Process-Related
0, 0, [0)
Industrial Waste Hazardous Waste 516.84 92.43% 0.00 0% 516.84 92.43%
NOM-HEZBOUS | oo o Plasite, Flins, EPs | 16 2.88% 0.00 0% 16.1 2.88%
Industrial Waste
General Waste Domestic Waste 26.24 4.69% 0.00 0% 26.24 4.69%
Total 559.18 100% 0.00 0% 559.18 100%
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6.1 Human Capital

6.1.1 Human Resource
Management

(GRI 406-1)

At Hong Yang Technology, employees are
regarded as the Company's most valuable asset.
Accordingly, we formulate human resource
management procedures, compensation
mechanisms, and workplace regulations in
compliance with the labor laws of our operating
regions. We also regularly review updates to
labor legislation to ensure the protection of
employees' fundamental labor rights.

The Company strictly prohibits the
employment of child labor, all forms of
discrimination, workplace sexual harassment,
and forced labor. An independent grievance
mechanism has been established to provide
employees with a safe, equitable, and free
working environment.

Our hiring practices emphasize academic
and professional qualifications, integrity, and a
strong enthusiasm for the role. In compliance

Employee Structure as of Year-End 2024

with the law, we also employ individuals with
disabilities to ensure their right to work is
protected. Employees at the same level (or with
equivalent competencies) are entitled to the
same benefits, compensation structures, and
training opportunities, regardless of gender, age,
or nationality.

Annual performance evaluations are
conducted as a basis for decisions regarding
retention, promotion, salary adjustment, and
bonus distribution.

6.1.2 Talent Recruitment and
Employment

(GRI 2-7 ~ 202-2 + 401-1 ~ 402-1 + 405-1)

As of the end of 2024, Hong Yang
Technology employed a total of 329 individuals,
comprising 59 full-time employees in Taiwan and
270 full-time employees in Mainland China. In
addition, there were 9 non-employee workers
based in Mainland China.

Based on employment type, the workforce
included 59 full-time employees in Taiwan and
270 full-time employees in Mainland China.

(Unit: Persons)

EEEEEEES
17 92

Regular Employees

By Type of Employment
Contract

Male
Female 42 178

Other 0 0

Number of Regular Employees 59

Grand Total (Regular Employees)

Full-Time Employees

By Working Hours

Male
Female

Other

Number of Full-Time Employees

Grand Total (Full-Time Employees)

Note: This table excludes non-employee workers.
Definitions:

Regular Employees: Individuals employed under open-ended (non-fixed term) labor contracts.

Full-Time Employees: Employees whose weekly working hours meet the local legal definition of

full-time employment.
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P Diverse Employee Composition

In Taiwan, the workforce is comprised of male
and female employees, accounting for 28.81% and
71.19%, respectively. Additionally, 72.88% of
employees fall within the 30-50 age group. In
Mainland China, male and female employees
accounted for 34.07% and 65.93%, respectively,
with 72.59% of employees in the 30-50 age range.

To promote workforce diversity, the Company
adheres to relevant domestic and international
regulations when recruiting foreign nationals and

overseas employees. We carefully assess potential
risks such as immigration and visa regulations, and
assist in managing related procedures, including
visas, work permits, and relocation. We also
support employees by providing local living
information, in coordination with regional teams,
to help them adapt quickly and enjoy a positive
workplace environment.

Senior management appointments prioritize local
talent. In 2024, 100% of senior executives in Taiwan
were residents, whereas 52.2% of senior executives
in Mainland China were also residents.

Employee distribution by position level and diversity indicators as of year-end 2024

(Unit; Persons)

Entry-Level Mid-Level Senior
Region Position Level Total
Management Management | Management
4 9 25 59

Number of Employees

Taiwan
% of Total Employees 35.59%
Mainland Number of Employees 78
China % of Total Employees 28.89%

“*Note:** This table does not include non-employee workers.

6.78% 15.25% 42.37% 100%
160 9 23 270
59.26% 3.33% 8.52% 100%

Entry-Level Mid-Level Senior
Region Position Level Total
Management | Management | Management
1 0 13 17

Male
Taiwan Female 18
Others 0
Gender

Male 8

Mainland
China Female 70
Others 0
Under 29 years 6
Taiwan 30-50 years 14
Over 51 years 1

Ages

Under 29 years 2

Mainland
China 30-50 years 52
Over 51 years 24

60

3 9 12 42
0 0 0 0
63 6 15 92
97 3 8 178
0 0 0 0
0 0 0 6
3 9 17 43
1 0 8 10
19 0 0 21
125 8 11 196
16 1 12 53
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Region Position Level staff | Entry-Level MICEECVEL SEnior Total
Management | Management | Management

Master's Degree or

Above
Bachelor's Degree 18 3 6
Taiwan
Associate Degree 0 0 2
H|ghBSihooI or 5 1 0
Fducation elow
Level Master's Degree or 0 1 0
Above
Mainland  Bachelor's Degree 0 48 5
China Associate Degree 1 63 3
High School or 77 48 1

Below

**Note:* This table does not include non-employee workers.

Percentage of Employees by Position Level and Diversity Indicators as of Year-End 2024

Gender

18

B staff [ Entry-Level Management | Mid-Level Management [ Senior Management

Taiwan

Mainland China

60.00%

Others
0.00% 20.00% 40.00%
Ages
B Staff [ Entry-Level Management | Mid-Level Management [] Senior Management
Taiwan

Mainland China

Over 51 years
0.00% 20.00% 40.00%

Education Level

60.00%

B staff [ Entry-Level Management [ Mid-Level Management [ Senior Management

Taiwan
Masters,Degree;or,Above,

Bachelor's Degree
Associate Degree
High School or Below
Master's Degree or Above

B Bachelor's Degree
Associate,Degree,

High School or Below
0.00% 20.00% 40.00%

Mainland China

**Note* This table does not include non-employee workers.
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Number of Senior Management Personnel in 2024

Taiwan

Number of Senior
Managers Who Are Local

Residents
25Peo le

100%

“*Note:** This table does not include non-employee workers.

We maintain a comprehensive recruitment
system and are committed to fostering mutual
growth with our employees, while also respecting
their individual career development choices and
preferences. In 2024, the Company welcomed 11
new employees in Taiwan (6 male, 5 female) and
23 new employees in Mainland China (10 male, 13
female), with the majority falling within the 30-50
age group.

During the same period, 50 employees left the
Company, including 5 male and 5 female
employees in Taiwan, and 14 male and 26 female
employees in Mainland China. To protect
employee rights and improve the recruitment
process, department supervisors conduct exit

Mainland China

Number of Senior
Managers Who Are Local

Residents
1 2Peo le

52.2%

Number of Senior Managers
Who Are Non-Local Residents

1 lPeople

47.8%

interviews with all departing employees to gain a
deeper understanding of their reasons for leaving,
which serves as a valuable reference for enhancing
human resource management.

P Significant Operational Changes and
Termination Notice Periods

In the event of major operational changes—
such as organizational restructuring, workforce
adjustments, force majeure, or unsuitability of an
employee—the Company complies with the local
labor regulations. Employees are given advance
notice within the legally required termination
notice period, and severance pay is provided
accordingly.

- Employed for more than 3 months but less than 1 year:
10 days' notice

- Employed for 1 year but less than 3 years: 20 days' notice

- Employed for 3 years or more: 30 days' notice

62

- Regular employees: 30 days' notice
- Employees under probation: 3 days' notice
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Total Number and Percentage of New Hires

New hire rate New hire rate
2 5

Under 29 years
30-50 years 4 4
Male 10.17% 3.70%
Over 51 years 0 1
subtotal 6 10
Under 29 years 0 2
30-50 years 4 6
Female 8.47% 4.81%
Over 51 years 1 5
Subtotal 5 13
Total 11 18.64% 23 8.52%

“*Note:** New hire rate (%) = Number of new hires in the category =+ Total number of employees in the category for the year X 100%
“*Note:** This table does not include non-employee workers.

Total Number and Percentage of Employee Turnover

Turnover rate Turnover rate
0 4

Under 29 years
30-50 years 3 6
Male 8.47% 5.18%
Over 51 years 2 4
subtotal 5 14
Under 29 years 0 3
30-50 years 4 15
Female 8.47% 9.63%
Over 51 years 1 8
Subtotal 5 26
Total 10 16.94% 40 14.81%

“*Note:** Turnover rate (%) = Number of employee departures in the category -+ Total number of employees in the category for the
year X 100%
**Note:™* This table does not include non-employee workers.
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6.1.3 Labor-Management
Agreements (GRI2-30 - 407)

Hong Yang Technology is committed to
fostering a harmonious and equitable
communication platform between employees and
the Company. We have established multiple open
communication channels—including labor-

management meetings and employee opinion
surveys—to safeguard the rights and obligations of
both parties, while continuously improving
working conditions and labor relations policies.

The Company does not have a labor union,
nor has it signed any collective bargaining
agreements. However, labor-management
meetings are held quarterly.

Types of Employee Communication Channels

Communication Descrintion
Channel P

Labor Management
Meetings the Company appoints management representatives. A total of 4 labor-management
meetings were held this year.

Employee Opinion

All employees elect employee representatives through a formal voting process, while

Conducted to gather employee feedback on organizational culture, core company

Surveys values, leadership styles, and suggestions for improvement.

P 2024 Labor-Management Meetings

Atotal of 4 labor-management meetings were held in 2024. Discussions focused on matters related to all
employees, including employee benefits, salary adjustments, workspace improvements, and key policy

announcements.

: : Number of : :
Meeting Title Participants Discussion Type

Labor-Management

Voluntary enrollment of employee family members in the Company's group

) 6 .
Meeting insurance program
Labor-Management 6 Placement of snacks in the break room; dynamic adjustment of business travel
Meeting accommodation allowances by region

Labor-Management
Meeting

Labor-Management
Meeting
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Signage for massage chair usage, birthday leave, double compensatory leave for
6 business travel on national holidays, annual salary adjustment, and adding
nameplates for meeting rooms

6 Salary structure adjustment, seasonal uniform policy, workplace dress code
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6.2 Compensation and
Benefits

6.2.1 Equitable and Competitive

Compensation (GRI 2-21 + 405-2 - 202-
1)

Hong Yang Technology values talent
retention and development by offering
competitive compensation packages and
comprehensive employee benefits. The
Company's compensation standards are
determined based on local labor laws, industry
benchmarks, and the cost of living, ensuring that
salaries are never influenced by factors such as
gender, race, language, religion, age, political
affiliation, or marital status.

In this inclusive and equitable work
environment, starting salaries are equal for all
employees, regardless of gender. However,
actual total compensation (base salary plus
bonuses) may vary based on factors such as

senjority, experience, and job responsibilities.
The compensation package comprises base
salary, meal allowances, bonuses, and various
subsidies. Annual salary adjustments are made
in accordance with business performance, and
bonuses are granted based on individual
performance to encourage employee motivation
and shared growth with the Company.

In Taiwan, the ratio of the highest monthly
income to the median monthly income of all
employees in 2024 was 6.02:1. The ratio of the
annual increase in total compensation of the
highest-paid individual to the median annual
compensation increase for all employees was
-4:1.

In Mainland China, the ratio of the highest
monthly income to the median monthly income
of all employees in 2024 was 5:1. The ratio of the
annual increase in total compensation of the
highest-paid individual to the median annual
compensation increase for all employees was
-17:1.

Gender Pay Ratio by Position Level at Key Operating Sites (2024)  (Male: Female)

Key Operating Senior Mid-Level Entry-Level
Category Management Management Management NS
1:12

Base Salary 1:1.02 1:143 1:071
Headquarters
fotal 101 1:159 1:07 10122
Compensation
Base Salary 1:0.69 1:0.87 1:0.76 1:1.12
Yangzhou Plant
fotal 1:068 1:085 1:076 1:112

Compensation

Notes 1: Total annual compensation includes all forms of remuneration provided by the Company throughout the year, such as salary,

bonuses, benefits, overtime pay, and other payments.

Notes 2: Ratios are calculated using the base salary and total compensation of male employees as the benchmark (set at 1).
Notes 3: Minimum wages at all key operating sites do not differ by gender.

The Company strictly complies with all
labor regulations in the regions where it
operates. In Taiwan, the standard starting salary
exceeds the minimum wage mandated by the

Labor Standards Act. In all other regions, the
Company fully adheres to local minimum wage
requirements.
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2024 Ratio of Average Base Salary of Entry-Level Employees to Local Minimum Wage

(Average Base Salary of Entry-Level Employees: Statutory Minimum Wage)

Senior Management

To safeguard the rights and interests of
retired employees, the Company handles
employee retirement in compliance with the
Labor Standards Act. In addition, in compliance
with the Labor Pension Act (New Pension
System), the Company contributes retirement
funds to individual labor pension accounts. Once

employees meet the eligibility criteria for
retirement, they may apply to the competent
authorities to withdraw the accumulated
pension funds.

Retirement System Contribution Details

3.08: 265 46211

Employees

Headquarters A
Entry-level Full-time 108° 1 1491 368:1

Employees
Senior Management 6.0 : 47101 186:1

Employees

Yangzhou Plant )
Entry-level Full-time 263 207:1 1781

Employees

Notes 1: The statutory monthly minimum wage in Taiwan for 2024 is NT$27,470.

Notes 2: The statutory monthly minimum wage in Mainland China for 2024 is NT$11,091.

Notes 3: Exchange rates were converted using the Q4 2024 financial report rate of 4.4543.

6.2.2 Comprehensive Employee

Welfare Measures

(GRI Index : 401-2 + 201-3)

employee welfare committee, composed of staff

members, is responsible for planning and
executing various employee welfare initiatives. The
current welfare measures provided by the
Company include :

To enhance employee cohesion and increase
market competitiveness, Hong Yang Technology
has implemented various welfare measures. An

Welfare Measures at Hong Yang Technology

ST

Annual Merit
Increase

Includes bonuses Annual Salary
for the three Adjustment
major holidays, Based on
Labor Day Performance
bonuses, and
performance-
based bonuses
for sales
personnel.

©)

Insurance

Employee group
insurance covers life
insurance, medical
insurance, disability
insurance, and
travel accident
insurance (for
business trips).
Retirement System:
6% of employees'
salaries is
contributed to their
pension accounts
with the Bureau of
Labor Insurance.
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©)
<2}
Employee Health
Checkup

Regular health
checkups are
provided for

employees.
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Parental Leave

In compliance with
the Labor Standards
Act, employees who
have served for
more than 6 months
and have children
under the age of 3
are eligible to apply
for this benefit.

Taiwan (New System)

Mainland China

“*Note:** For detailed information on pension contributions, please refer to page 32 of the consolidated

Employees in Taiwan are subject to either
the Labor Standards Act or the Labor
Pension Act. Those who joined the
Company on or before June 30, 2005, are
entitled to retirement benefits under the
old pension system. Employees who joined
on or after July 1, 2005, are covered under
the new pension system.

For employees in Mainland China,
contributions are made in compliance with
the regulations of the central government
and local policies of Yangzhou City.

financial statements for this year.
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According to the Labor Pension Act, the
Company contributes 6% of each
employee's monthly salary to an individual
labor pension account, which is managed
by the Bureau of Labor Insurance.
Employees who meet the retirement
criteria may apply to the competent
authority to claim the accumulated
pension funds.

In compliance with the Social Insurance
Law, the Company contributes 8% of each
employee's monthly salary in Mainland
China to a designated pension account.
Employees are eligible to apply to the
competent authority to receive a pension
once they have fulfilled the retirement
requirements.
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6.2.3 Family-Friendly Workplace

(GRI Index : 405-2 + 401-3)

To foster a family-friendly work environment,
the Company reported a return-to-work rate of
50% in Taiwan for employees who took parental
leave in 2024, indicating that half of the employees
returned to work after completing their leave. As
there were no employees in 2023 who returned
from parental leave and remained employed for a

full year, the retention rate for employees one year
after returning from leave in Taiwan for 2024 was
0%.

In Mainland China, the return-to-work rate in
2024 for employees who took parental leave was
67%, indicating that more than half of these
employees returned to work after their leave.
Furthermore, the retention rate one year after
returning to work in 2024 stood at 75%.

Analysis of Employees Taking Parental Leave

Category

Number of employees eligible for parental leave during
the year (A)

Number of employees who applied for parental leave

Taiwan Mainland China

T e R T e
1 3 4 3

N/A 3

6.3 Workplace Safety

6.3.1 Occupational Safety and
Health Management

(GRI Index : 403-1~403-8)

Employees are the most valuable assets of
the Company. HY Electronic is committed to

providing a safe, healthy, and secure working
environment. The Company continually
strengthens its occupational safety and health
management system by adopting international
standards, implementing regulatory compliance,
enhancing training programs, and reinforcing
risk prevention management, with the goal of
establishing a “zero occupational accident”
workplace.

1. Management System and Regulatory Compliance

To ensure effective occupational safety and health management, the Company has adopted and

been certified under the ISO 45001:2018 Occupational Health and Safety Management System.
Following the PDCA cycle—Plan, Do, Check, Act—the Company performs risk identification and
. corrective actions, establishes systematic operational procedures, and enhances risk control and
emergency response capabilities.

during the year (B) 2 2 e 9 J
gthey Three key system audits are conducted annually to ensure the system operates effectively:
Number of employees due to return from parental leave ) ) N/A 3 3 - In February each year, an external third party is commissioned to review the system's suitability,
during the year (C) adequacy, and effectiveness.
Number of employees who returned to work during the ! q N/A 5 5 *In mid-September, an internal audit is conducted to verify the compliance and effectiveness of
year (D) the system.
Number of employees who returned from parental -In late December, cross-departmental teams conduct "hazard identification and risk
: : 0 0 N/A 4 4 " : .
leave in the previous year (E) assessment, organized by the system management unit.
|| Number of employees still employed 12 manths after » The Company has established and implemented the following core management procedures:
— returning from leave (F) 0 0 / 3 3 g - HY-2-0023 Emergency Preparedness and Response Management Procedure
— 1\, . 3
- * HY-3-0039 Work-Related Injury Handling Procedure
3 Parental leave application rate (%) (=B/A) 0% 67% 50% N/A 100% 100%
: Return-to-work rate (%) (=D/C) 0% 50% 50% N/A 67% 67% v

- . ) - = 2 T i ——‘jf.f
¢ According to local regulati ) git Kmav_ez . &

£
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The Company has established a "Safety Emergency Response Leadership Team" comprising 27
members, divided into six subgroups: Command, Emergency Rescue, Communications, Post-Incident
Recovery, Evacuation and Alert, and Incident Investigation. Each group has clearly defined roles and
responsibilities. Based on the HY-2-0023 Emergency Procedure, contingency plans have been
developed for potential emergency scenarios, including earthquakes, fires, and explosions. Regular
emergency drills and training sessions are conducted accordingly.

The Emergency Drill Guidelines explicitly state that, in the event of danger, employees must
prioritize personal safety and evacuate promptly to designated safe zones.
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3. Safety Education and Training
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HY Electronic enhances employees' safety awareness and response capabilities through regular
occupational safety and health training programs. A total of 2,609.2 hours of training were conducted.
Course topics include:

1. Safety Protection for High-Temperature Operations
Proper Use of Personal Protective Equipment (PPE)

Operation of Fire Hydrants and Fire Extinguishers
Three-Level Safety Education (Company-Level, Department-Level, and Position-Level)
Hazard Identification and Risk Prevention Training

New employees must complete a pre-employment health examination and occupational safety
and health training before onboarding. Current employees undergo annual health checkups, while
those in special operations receive designated health screenings and individualized health
management.

O & W W

4. Supply Chain Safety Management

HY Electronic (Cayman) Limited also extends occupational safety and health requirements to its
supply chain. Supplier audits are conducted to manage risks and drive improvements. According to
Module 11, “Environmental and Social Responsibility” in the HY-2-0017-15 Supplier Quality Assessment
Form, health and safety review items are explicitly included to prevent and mitigate risks associated

with external operations.

6.3.2 Occupational Injuries and
Occupational Diseases

(GRI1403-2 ~ 403-9 * 403-10)

HY Electronic (Cayman) Limited has
established a standardized reporting procedure for
occupational safety and health (OSH) incidents. In
the event of an OSH-related incident, including
work injuries or traffic accidents, the individual
involved must immediately notify their on-site
supervisor or direct manager. For traffic accidents
where the employee is not primarily at fault, the
incident must first be reported to the police, and
an official report of responsibility determination
should be obtained from the authorities.

Once the report is received, the supervisor or
manager must immediately inform the relevant
department head, the safety unit manager, and the
administration department.

Following a work-related injury, the injured
employee must pay for medical expenses in cash
and retain the receipts for reimbursement
purposes. The National Health Insurance card
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must not be used to pay for medical treatment, as
it may affect the subsequent work injury claim. The
accident scene must be documented with written
statements from two witnesses, including copies of
their identification cards. These documents must
be submitted to the administration department for
compilation and reporting of work injuries.
Preliminary incident information must be
submitted within 24 hours of the occurrence.

Within one week of the incident, the
department manager and safety unit are required
to convene an accident investigation meeting to
analyze root causes and propose corrective and
preventive measures. Cross-departmental
dissemination of findings is required to prevent
recurrence. The Vice President must attend the
meeting to ensure a high level of oversight and
accountability.

The administration department is responsible
for compiling the necessary documentation for
work injury certification, including the work injury
application form, accident report, witness
information, employee information, a copy of the
company's business registration, and the

2024 ENVIRONMENTAL SOCIAL GOVERNANCE REPORT

employee's labor contract. All documents must
be stamped with the company seal and
submitted to the local labor bureau by the
administration department for official
certification.

In 2024, HY Electronic (Cayman) Limited
recorded a total of 3 occupational injury
incidents. Among these, 3 were 0 severe cases
and 0 fatalities.

» Employee Occupational Injuries and Occupational Diseases - Statistics Table

Total hours worked by employees (hours) * 119,744 693,833
Total hours worked by non-employees (hours) 0 29,694
Number of occupational injury fatalities (cases) 0 0
Occupational injury fatality rate * 0 0
Number of severe occupational injuries (cases)’ 0 0
Severe occupational injury rate? 0 0
Number of recordable injuries (cases)* 0 3
Recordable injury rate 0 0.83
Number of occupational disease cases (cases) 0 0
Occupational disease incidence rate® 0 0

Notes 1: Occupational Injury Fatality Rate = (Number of fatalities due to occupational injuries + Total hours worked) X 200,000

Notes 2: Severe Occupational Injuries refer to injuries that prevent the employee from recovering to their pre-injury health condition
within 6 months, excluding fatalities.

Notes 3: Severe Occupational Injury Rate = (Number of severe occupational injury cases - Total hours worked) X 200,000

Notes 4: Recordable Injuries refer to all occupational injuries in a given year, including both severe injuries and fatalities.

Notes 5: Recordable Injury Rate = (Number of recordable injuries = Total hours worked) X 200,000

Notes 6: Occupational Disease Incidence Rate = (Number of occupational disease cases =+ Total hours worked) X 200,000

Notes 7: Total Hours Worked is estimated as: number of active employees at month-end X daily working hours X number of working

days in the month as announced by the competent authority.

P Occupational Injury Records for Non-Employees

In 2024, there were 0 occupational injury incidents involving external workers at HY Electronic
worksites. Among these, there were 0 severe cases and 0 fatalities.
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Inclusion

7.1 Social Investment

7.1.1 Social Investment Strategy
and Outcomes

(GRI413)

Guided by the vision of “community
engagement aligned with our core business,” HY
Electronic (Cayman) Limited integrates internal
capabilities and external ecosystem resources to
address social needs and fulfill corporate social
responsibility. The Company's social investment
strategy aligns with the United Nations
Sustainable Development Goals (SDGs), focusing
on three main areas: “Educational
Collaboration,” “Social Welfare,” and
“Environmental Conservation,” to drive
sustainable impact.

In the area of public welfare, HY operates
under the principle of “giving back to society
what it takes from society,” through both
monetary and in-kind donations. From 2022 to
2024, the Company donated a total of
NTS$1,509,272 and contributed 470 kilograms of

used clothing. In 2024 alone, 370 kilograms of

clothing were donated, demonstrating a tangible
response to local needs.

To enhance the effectiveness of its
philanthropic efforts, HY conducts internal
review meetings every six months to evaluate
and adjust its strategies. These meetings track
the actual impact of various social engagement
initiatives, ensuring that resources are directed
accurately to meet the needs of beneficiaries
and to amplify long-term positive influence. At
the same time, the Company encourages
employees to actively participate in volunteer
activities actively, promoting corporate
citizenship through hands-on involvement and
fostering a culture that is healthy, safe, and
environmentally responsible.

Through institutionalized and committed
participation, HY views social inclusion as a key
pillar of its sustainability strategy. Looking
ahead, the Company will continue to expand
both the depth and breadth of its community
involvement, staying responsive to societal
changes and advancing the vision of mutual
prosperity between business and society.

Cash Donations (NTD) Used Clothing Donations(kg)

2024 $440,690 370

2023 $532,690 100

$535,892

$1,509,272
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Global Reporting Initiative Index

75

Sustainability Accounting Standards Board Index 86

Independent Limited Assurance Report

88

Statement of use: HY Electronic reported in accordance with the GRI Standards for the period 2024/01/01 to

2024/12/31

GRI:
Disclosure
2021

GRI 1 used: Foundation 2021

2-1 Organizational Details

2-2 Entities included in the
organization's sustainability reporting

2-3 Reporting period, frequency, and
contact point

2-4 Restatements of information

2-5 External assurance

2-6 Activities, value chain, and other
business relationships

2-7 Employees

2-8 Workers who are not employees

2-9 Governance structure and
composition

2-10 Nomination and selection of the
highest governance body

2-11 Chair of the highest governance
body

2-12 Role of the highest governance
body in overseeing the management
of impacts

2.1 Company Overview and
Profile

1.1.3 Reporting Boundaries

1.1.1 Reporting Period

1.1.7 Contact Information

1.1.4 Restatements of
Information

1.1.6 External Assurance

2.1 Company Overview and
Profile

3.1 Products and Services

4.1 Industry Supply Chain

2.1.1 Basic Information

6.1.2 Talent Recruitment

2.1.1 Basic Information

6.1.2 Talent Recruitment

2.2 Governance Structure

2.2.1 Governance Framework

2.2.1 Governance Framework

1.3.2 Stakeholder
Communication

1.4.2 Material Topic Impact
Management

2.2 Governance Structure
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GRI
Disclosure Title Report Contents Explanation

GRI:
Disclosure
2021

2-13 Delegation of responsibility for
managing impacts

2-14 Role of the highest governance
body in sustainability reporting

2-15 Conflicts of interest

2-16 Communication of critical
concerns

2-17 Collective knowledge of the
highest governance body

2-18 Evaluation of the performance of
the highest governance body

2-19 Remuneration policies

2-20 Process to determine
remuneration

2-21 Annual total compensation ratio

2-22 Statement on Sustainable
Development Strategy

2-23 Policy commitments

2-24 Embedding policy commitments

2-25 Processes to remediate negative
impacts

2-26 Mechanisms for seeking advice
and raising concerns

2-27 Compliance with laws and
regulations

2-28 Membership associations

2-29 Approach to stakeholder
engagement

1.4.2 Material Topic Impact
Management

2.2.2 Functional Committees

1.4 Material Topic
Management

2.2.2 Functional Committees

1.4.2 Material Topic Impact
Management

2.2.1 Governance Structure

2.2.2 Functional Committees

2.2.1 Governance Structure

2.2.1 Governance Structure
2.2.2 Functional Committees
2.2.2 Functional Committees

6.2.1 Equitable and
Competitive Compensation

1.2.1 Message from
Management

2.4.1 Ethical Business
Practices

2.4.1 Ethical Business
Practices

2.4.1 Ethical Business
Practices

1.4.2 Material Topic Impact
Management

2.4.1 Ethical Business
Practices

2.4.3 Regulatory Compliance
2.1.1 Basic Information

1.3.1 Identification of
Stakeholders

1.3.2 Stakeholder
Communication
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27

10

27

13

18

27

15

15

17

17

65

31

31

31

Disclosure Title Report Contents Explanation

D|sclosure
2021

GRI 3:
Material
Topic
Disclosure
2021

2-30 Collective bargaining agreements

3-1 Process to determine material

3-2 List of material topics

3-3 Management of material topics

GRI Standard

GRI201:
Economic
Performance
2016

GRI202: Market
Presence 2016

Disclosure item

201-1 Direct
economic value
generated and
distributed

201-2 Financial
implications and
other risks and
opportunities due
to climate change

201-3 Defined
benefit plan
obligations and
other retirement
plans

201-4 Financial
assistance
received from the
government

202-1 Ratios of
standard entry-
level wage by
gender compared
to local minimum
wage

202-2 Proportion
of senior
management
hired from the
local community
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6.1.3 Labor-Management
Agreements

1.4.1 Material Topic
Assessment Process

3-1 Process to determine
material topics

1.4.2 Material Topic Impact
Management

1.4.2 Material Topic Impact
Management

Report Page
Contents Disclosure
Item Omitted Explanation

2.3.1 Economic
Income and 30
Distribution

5.2.1 Climate
Change and
Energy
Management

46

6.2.2
Comprehensive
Welfare
Measures

66

2.3.1 Economic
Income and 30
Distribution

6.2.1 Equitable
and Competitive 65
Compensation

6.1.2 Talent

Recruitment 29

77

64

10

35

13

13
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Explanation Omitted

Report Page
Contents Disclosure .
Item Omitted e

GRI Standard Disclosure item

Explanation Omitted
; . Report
GRI Standard Disclosure item Contents Page e men e )
. Explanation
Item Omitted

203-1 ; 302-1 Energy
7.1 Social [
Infrastructure consumption 5.2.2 Energy
. Investment o - 47
investments and 73 within the Consumption
_ Strategy and -
GRI203: Indirect zigpli)eried T organization
| Econtor;écm 302-2 Energy This situation
mpacts - A
203-2 Significant 7.1 Social consumption Not applicable does not
. . Investment outside of the apply to the
indirect economic 73 o
impacts Strategy and organization Company.
Outcomes
. GRI 302: Energy 302—3 Energy 522 Energy A7
GRI 204: 204-1 Proportion 2016 intensity Consumption
Procurement of spending on 412 Supply 40
Practices 2016 local suppliers Chain Structure 302-4 Reduction of ~5.2.3 Energy
energy Conservation 47
égi;igi;a;‘noslz 2 4.1 Ethical consumption Measures
related to Busijess 31 302-5 Reductions
corruption Fractices in energy 523 Energy
requirements of Conservation 47
205-2 products and Measures
GRI 205: Anti- gr?c? t:;iunnifgiﬁgut 24 1Ethical e
Corruption 2016  anti-corruption Egascl?iizss 3 5.4.1 Water
policies and ‘Resource 50
d mpact
procedires 303-1 Interactions Assessment
205-3 Confirmed . with water as a
incidents of 2841 Ethical 2 shared resource 542 Water
corruption and Pgasé?iizss W|thdrawal, 51
actions taken Discharge, and
Consumption
206-1 Legal
actions for anti- 5.4.1 Water
GRI 206: Anti- o 2.4.1 Ethical Resource
o competitive ; 50
Competitive ) : Business 31 Impact
. behavior, antitrust, .
Behavior 2019 and monopoly Practices 203 Assessment
prectices GRI 303 : Water Mapa%?mehm oF 542 Water
5.1.1Raw 2018 walerdischarge-withdrawal,
301-1 Materials Material related impacts Discharge, and 51
used by weightor = Management 45 Consumption
volume Policy and
Usage
5.1.1 Raw 5.42 Water
GRI 301 : 301-2 Recycled Material 3Q3hf(3j\/\/atelr W|thﬁrawal, ) 51
: input materials Management 45 withdrawa Discharge, an
Materials 2016 used Slicy o Consumption
Usage
5.4.2 Water
301-3 Reclaimed ot Ravv 303-4 Water Withdrawal, 51
products and their Material discharge Discharge, and e
packaging Management = Consumption °
A Policy and o
materials S
Usage =
78 e
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GRI Standard
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Report
Contents

#E Ll e Explanation
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GRI Standard

Disclosure item

Report
Contents

Page Disclosure Explanation
Item Omitted R

5.4.2 Water 5.3.3 Other Air This situation
GRI303 : Water  303-5 Water Withdrawal, 305-6 Emissions of | Pollutant
_ : 51 : o : does not
2018 consumption Discharge, and ozone-depleting Emissions 49 Not applicable
: apply to the
Consumption substances (ODS) Company
304-1 Operational GRI 305:
sites owned, Emissions 2016 305—7 Nitrogen
!eased, mamaged oxides (NOX), 533 Other Air
in, or adjacent to, sulfur oxides (SOx),
- Pollutant 49
protected areas Not applicable and other o
) L ) Emissions
and areas of high significant air
biodiversity value emissions
outside protected
areas S06-L Waste 5.5.1 Waste
generation and Imoact 53
304-2 Significant significant waste- P
. : Assessment
impacts of related impacts
activities, ) I :
GRI 304: prod ucts, and Not appllcable Lg‘esgsll’]t(éjtat‘om 5.5.1 Waste
biodiversity services on apply to the 306-2 Impact a3
2016 biodiversity Company. M‘anAaf'gement of Assessment
significant waste-
304-3 Habitats reglated impacts 202 aste
protected or Not applicable I\P/Ialhagement 54
olic
restored GRI 306: !
304-4 |UCN Red Effluents and 553 Waste
List species and iR ngi_jravgszte Collection and 56
national Disposal
conservation list ok apalicable
species with
habitats in areas 306-4 Waste 5.5.3 Waste
affected by diverted from Collection and 56
operations disposal Disposal
305-1 Direct 531
(Scope 5@2% Greenhouse Gas 48 306-5 Waste 293 Waste
OPt directed to Collection and 56
emissions Inventory . ;
disposal Disposal
305-2 Energy 53.1
indirect (Scope2) | Greenhouse Gas 48 2.4.2 Human 3
GHG emissions Inventory 308-1 New Rights Policy
suppliers that
) were screened
GRI 305: 305_ 3 Other 531 Lein 4.2‘lSupply
Ermissions 2016 indirect (Scope3) = Greenhouse Gas 48 '8 Chain 4l
GHG emissions Inventory GRI 308: environmental Management
Supplier criteria Policy
305-4 GHG 531 Environmental
emissions Greenhouse Gas 48 Assessment !
: : 308-2 Negative
intensity Inventory . 4.2 1Supply
environmental Chain
305-5 Reduction of | 2o 'STSSIC;;H;: eamd Management . 9
GHG emissions Greenhouse Gas 49 : ) Policy =
Reduction actions taken s
%
<
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GRI Standard

GRI'401:
Employment
2016

GRI402 : Labor
Relations 2018

GRI'403 :
Occupational
Health and
Safety 2018

Disclosure item

401-1 New
employee hires
and employee
turnover

401-2 Benefits
provided to
full-time
employees that
are not provided
to temporary or
part-time
employees

401-3 Parental
leave

402-1 Parental
leave

403-1
Occupational
health and safety
management
system

403-2 Hazard
identification, risk
assessment, and
incident
investigation

403-3
Occupational
health services

403-4 Worker
participation,
consultation, and
communication
on occupational
health and safety

403-5 Worker
training on
occupational
health and safety

Report
Contents

6.1.2 Talent
Recruitment

6.2.2
Comprehensive
Welfare
Measures

6.2.3 Family-
Friendly
Workplace

6.1.2 Talent
Recruitment

6.3.1
Occupational
Safety and
Health
Management

6.3.2
Occupational
Injuries and
Diseases

6.3.1
Occupational
Safety and
Health
Management

6.3.1
Occupational
Safety and
Health
Management

6.3.1
Occupational
Safety and
Health
Management

82
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66

68

59

69

70

69

69

69
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Explanation Omitted

GRI403 :
Occupational
Health and
Safety 2018

GRI 405:
Diversity and
Equal
Opportunity
2016

GRI'406: Non-
discrimination
2016

H GRI Standard

Disclosure item

403-6 Promotion
of worker health

403-7 Prevention
and mitigation of
occupational
health and safety
impacts directly
linked by business
relationships

403-8 Workers
covered by an
occupational
health and safety
management
system

403-9 Work-related
injuries

403-10 Work-
related ill health

405-1 Diversity of
governance
bodies and
employees

405-2 Ratio of
basic salary and
remuneration of
women to men

406-1 Incidents of
discrimination
and corrective
actions taken

Report
Contents

6.3.1
Occupational
Safety and
Health
Management

2.4.1 Ethical
Business
Practices

631
Occupational
Safety and
Health
Management

631
Occupational
Safety and
Health
Management

6.3.2
Occupational
Injuries and
Diseases

6.32
Occupational
Injuries and
Diseases

221
Governance
Framework

6.1.2 Talent
Recruitment

6.2.1 Equitable
and Competitive
Compensation

6.2.3 Family-
Friendly
Workplace

6.1.1 Human
Resource
Management

83
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31

69

69
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65
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407-1 Operations 2.4.2 Human D)
e and suppliersin 41471{‘Ne\/\£h t Rights Policy
; which the right to suppliers tha
Fregdqm of freedom of & 6.1.3 Labor- were screened 42.1 Supply
Assooatloh and association and Management 64 GRI 414: using social Chain i
CO!I?Ct'Ve collective Agreements Supplier Social  criteria Management
Bargaining 2016 bargaining may be Assessment Policy
atrisk 2016 .
414-2 Negative 4.2.1 Supply
' 2.4.7 Human - s;)cwal \mlpackt]s in l\C/Iham 4l o applics bl
408-1 Operations | Rights Policy L edSUF;P y Ct akm ; alpagement
L and suppliers at and actions taxen olicy
ERlI e Chilld significant risk for | 4.2.1 Supply o
Labor 2016 eidents of child St This situation
labor Management 4l GRI415: Public ~ 415-1 Political Notanplicable | G0%S N0t
Policy Policy 2016 contributions PP apply to the
Company.
: 2.4.2 Human
409-1 Operations Rights Policy 32 416-1 Assessment |
GRI'409: Forced a‘nd?upp{ge‘rskaft of the health and Chém PPY
SIgNINCAntTsKior 491 Suppl safety impacts of 41
OFLZEQD;OEZW incidents of forced | apain PP prodict apnd Mahagement
Iorbcompulsory Management = GRI 416: service categories Rl
abor ; :
Polic
/ chslame[j 416-2 Incidents of
) ~ ealth an ) <
: This situation Safety 2016 ) This situation
Aoty st s Lol st
GRI 410 Security P ) : does not & 2.4.3 Regulatory does not
: in human rights Not applicable health and safety ) 33
Practices 2016 policies or apply to the impacts of Compliance apply to the
procedures Company. products and Company.
services
411-1 Incidents of o
GRI411: Rights  violations Lzsss'r]tgf“o” 417-2 Incidents of
of Indigenous  involving rights of Not applicable apply to the non-compliance
: o 33
service Compliance
413-1dos information and
Operations with GRI41T: labeling
local community 7.1.1 Social Marketingand  regulations
engagement, Investment 7 Labeling 2016 ‘
impact Strategy and 417-3 Inud{‘ents of
assessments, and ~ Outcomes non-compliance
development concerning 2.4.3 Regulatory 3
GRI413: Local  programs marketing Compliance
Communities communications
2016 regulations
413-2 Operations
with significant 7.1.1 Social el
actual and Investment e Subst?n_t\fted
otential negative = Strategy and : compraints
ipm pacts on E)cal Outcogrrzes guRsltilr:er concerning 2.4.3 Regulatory 3
communities Privacy 2016 breaches of Compliance x
y customer privacy 2
and losses of ‘é
customer data =
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Sustainability Accounting Standards Board Index

Accounting Metric Category Report Contents

Accounting Metric Category Report Contents m

Percentage of products by

revenue that contain IEC NoIEC 62474 Percentage
i i 0, _ -
(1) Gross global Scope 1 62474-declarable Quantitative  declarable (%) TC-SC-410a.1
emissions substances substances present
(2) Total emissions from Quantitative  303.8543 tCO2e Qualitative TC-SC-110a.1
perfluorinated compounds The Compfanydoes
not manufacture
Greenhouse Discussion of long-term Product processors for
Gas Emissions  and short-term strategy or Lifecycle N servers, desktop
ptap tp manage S;ope 1 Discussion Not Management  Processor energy efficiency computers, or Varies by
emissions, emissions . None . TC-SC-110a.2 at a system level for: (1) o notebook computers
4 and Analysis applicable Quantitative product TC-SC-410a.2
reduction targets, and an servers, (2) desktops, and at the system level;
4 category
analysis of performance (3) laptops therefore, processor
against those targets energy efficiency
| . requirements do not
Energy ) Ttz ety COMBUme Total energy Gigajoules apply to these
Management 2 Perceniage i gid consumption: (GJ) products.
. & electricity Quantitative ption: TC-SC-130a.1
in 48,089.720 gigajoules  Percentage - : :
: (3) Percentage of Description of the Compliant with
Manufacturing (GJ) (%) : )
renewable energy Materials management of risks o RoHS, REACH, and Not
. ; . Qualitative ; TC-SC-440a.1
Sourcing associated with the use of other regulatory applicable
Total water critical materials requirements
withdrawal: 280.73
A thousand cubic
(1) Total water withdrawn o
meters (million liters)
(2) Total water consumed, Total water thousand m3
Water percentage of each in L X (1000m?) >
: § . Quantitative  consumption: 29.13 TC-SC-140a.1
Management regions with High or thousand cubic Percentage
Extremely High Baseline L (%)
Water Stress meters (million liters)
No operations are
located in water-
stressed areas
Hazardous waste: metric tons
Amount of hazardous
Waste : L 516.84 metric tons (1)
waste from manufacturing, =~ Quantitative ; TC-SC-150a.1
Management ercentace recveled Recycling rate: Percentage
P gerecy 67.82% (%)
Description of efforts to 1ISO 45001
assess, monitor, and Occupational Health Not
reduce exposure of Qualitative and Safety oplicable TC-SC-320a.1
employees to human Management PP
Employee health hazards Certification
Health &
Safety Total amount of monetary
losses as a result of legal .
proceedings associated Quantitative N_T$O' Presentation TC-SC-320a.2
with employee safety and violations occurred Currency
health violations
Recrwt‘mg& Percentage of employees
e g that are (1) foreign No employees Percentage
Global & . & Quantitative mpoy . 8 1C-SC-330a1
Skilled nationals and (2) located require work permits (%)
Workforce Slneie
x
X
(=
()
o
o
<
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= lnterviews with relevant staff at the comorste and business unil level Nol Subject Matters Selected standards (the Criteria) | Page |index No Subject Matters Selected standards (the Criteria) | Page | index
s ible ading the infi jom in the Repart to inguiries about the B 0 -
Independent Limited Assurance Report P AN PROVIFINE The X0 o 3 1 Total water withdrawal and total water Volume : 16.10 records provided by licensed third-
A5 et s sl oyt b ek consumpionae dislosed n Transfored for Treament 16,10 pany e dispoal cotrctrs.
“To HY Electronic (Cayman) Limited. : 3 fﬁ:;f;:‘:l)W(‘E“;\lcs‘fyf?vf,;‘g‘“e' On-site Disposal : 0
*  Ohbaining the origin i i
We were engaged by HY Eleetronic (Cayman) Limited. to provide limited sssurance obtained from the information management g}-su:ms af HY E’Iectmmc discharge), GRI 3:;?;‘1?’#?@ Note 1: The classification of hazardous and non-hazardous
ver the selected information attached as Appendix A (1he Subject Matter) of the 2024 (Cayman) Limited's moin operators or external sources, used in the consumption), and SA e 'waste is based on local regulations applicable at each site.
L M AT bpaay 140a.1 reporting requirements. . . : .
HY Electronic {Cayman) Limited Sustwinability Report, preparution of the non-financinl indicators, Note 2: The Taiwan site only generates domestic
) R (houschold) waste.
Subject Matter and Applicable Criteria . n”f" an o umlcrxlamdmgorme ahove msn.eu-mnd e |dm(llr'dafeas_ we Water Consumption Water‘WItkchzw;llla calculated based Note 3: Taiwan’s domestic waste volume is estimated,
L 3 e, . T i uiries, and e tests Unit: Mogaliters, ML jon water uttlity bills. based on the Ministry of Environment’s average of 1.382]
In peeparing the Subject Matter of the 2024 HY Elecsronic (Cayman) Limited o the selected samples of the subject matter 10 chinin limited sssurnce nit: Megaliters, - o is estimated based ke per person per day.
Sustainability Report aid following selected standards (the Criteria), as sct out in evidence. ater consumption is estimated base [Note 4: Domestic waste in Mainland China is estimated
Appendix A Summary of Assurance Subject Matters. The neporting scope of the 3 | Across all regions jon the report issued by a certified 51 o o .
Subject Matter is described in the *Boundary und Scope” section of the Sustairability ®  Obai ofn letter from the directors and the N Blons . 'water balance testing specialist from a based on the “China Statistical Yearbook™ average of
Report. The scope of assurance inchdes g 1 inid social-related management of HY Electronic (Cayman) Limited, ®  Total Water V{lthdrawal 128073 third-party inspection company. The 0.669 kg per person per day for each province.
fidicatoes, the sebected indicalors ire detailed in Appendix A. This: époit. dods not provids sy mssarance on (e effetiveriess of. the design ve @ Total Water Discharge * 251.60 report ‘sdrel;“e:'e‘é\;“ a";“d" meeting In 2024, HY Electronic (Cayman) Limited recorded a total
Emples i i ¥ S B Total Water Consumption : 29.13 convened by the Water Resources of three occupational injury incidents. Among these, there
HY Electronic (Cayman) Limited applied the Toiwan Stock Exchange Co fmglementation of “"‘_—ml_m"“‘f“\] sysiems related o the 2024 Sustainability Report. Bureau, and water consumption is \were zero severe cases and zero fatalitics.
Rules Groverning the T and Filing of Reports by TW The infarmation nfmmm.:d in the 2024 Sustainability Report that pertains to December calculated by applying the water
Companies, relevit questions snd answers, relevant lows and regulations, and the 31,2023, and earlier periods was not subject o asursnce by our anditors. consumption ratio per unit of water - . Maintand
definitions by HY Electronic {Cayman) Limited as siated in the Repart. Independence and Standards on Quality withdrawal as disclosed in the report. em (Unity aiwan China
L 3 » o Total hours worked by employees| 1o 693,833
Mirigphint's Rifpaiimiihtise We have complied with the relevant rules of professional conducticade of ethics Water discharge is derived by (h"“lfs7h i h . .
The munagement of HY Electronic t{‘mmm Limited are responsible for the applicable w the practice of public accounting as related 10 sssumnee engagements, subtracting the estimated water oo oy <4 P o 29,694 Occupational injuries are reported in
contant. and of Report in with issed by various professianal accounting bodies. which are founded on fundamental consumption from the total water umber of occupational njury ) ) accordance with GRI 403-9, based on
the Taiwan Stack Exchinge Corporation Rul.u Geverning the Preparation and Filing principles of integrity, obj ¥, and due care, . e o T accordane fatalitics (cases) the Occupational Injury Statistics
A o gt i ! and 7 sonal behii In 2024, the total volume of waste collected and disposed|Waste data are reported in accordance Oceupational injury fatalty rate’ 0 0 Summary Table, including statistics on
of Sustainability Reports by TWSE Listed Comgranies, They teed 1o consider relevant X« 5 !
avws i regulai A i the nottcable criterii 1o Farh o A ISR s - = . of by the Company amounted to 559.18 metric tons. Of|With GRI 306-3 (Waste Generation), Number of severe occupational N o occupational fataliics, severe
S A0 TR allois, dhi UREg N’P_‘_W_"‘_ = SHEHR 10, A i l"I i We also apply the Standards on Quality Management | (TWSQ M 1), Quality this, hazardous industrial waste accounted for 516.84|GRI 306-4 (Waste Diverted from injuries (cases) injuries, and
Subject Master. [t is lso their responsibility b0 atiuin, peccasary fnkr controls Managemeni for Public Accounting Firms and therefiore has in place a quality eontrol metric tons (92.43%); non-hazardous industrial waste|Disposal), GRI 306-5 (Waste Directed [Severe occupational injury rate* 0 0 incidents that occurred in 2024.
!'Elu_l:d to the pmnur.m.lm of su.-cuulahliug Reports to ensure that the performance system which includes d d policics and | related : with amounted to 16.10 metric tons (2.88%); and general waste[to D%sposa]). and the reporting : umb)er of recordable injuries| o 3
indicators ars not materially misrepresented due o fraud or ereae. ethical requirements, professional standards, ond applicable legnl and regulbatory totaled 26.24 metric tons (4.69%). requirements of SASB TC-SC-150a.1. s Rocotabls njury rate 5 0 ) Occupational diseases are reported in 4
Our Responsibilities provishons. . . . Number of occupational disease] accordance with GRI 403-10, and the
; Waste Overview General waste is estimated based on cases (cascs) 0 o 2024 data on occupational discase
We performed oor work i accordance with the Taiwan Standard on Assutance Inherent Restrictions [Unit: Metric Tons the l(ocal average dallyhOHSEhOdl":h Oceupational disease _incidence o o cases are compiled based on HR
Engagements 3000 (TWSAE 3000} and the International Standard on Assurnnce Th |waste generation per person and the rate® statistical records, the list of special
T ere ure inherent limitations in this project, icularly non- J:mm:ml indicators, . ¢ 5 P
Engagements 3000 (ISAE 3000), “Assurance Engagernents otber than Audits or iichon suh]cct bt f.0l je _Tw‘ 310 financial § ton. The 4 |m  Total General Waste Generated Volume : 26.24 total working hours of employees at 56 | 3 job health examination requirements
Reviews of Historical Finuncial nformation fssued by the Accounting Rescarcl and it . 5iT5e) AF lth EAeEAg tia PSR, miAEAlity, L kv Transferred for Treatment : 4.03 HY Electronic (Cayman) Limited. Notes 1: Occupational Injury Fatality Rate = (Number of|for workers, and the outcomes of
Devel jon and the jomal Auditing and Standards sunllmive: incavpresition o R g i, L Onssite Disposal : 22.21 fatalities due to occupational injuries = Total hours worked) *|environmental safety meetings.
Bioard 10 dssue & limited assurance conclusion on whether the Subject Matter is free wudé e otk diviioal ssumdiong. anc Jul gt The volume of hazardous industrial 200,000.
A i . o - s Industrial Was waste is calculated based on transfer Notes 2: Severe Occupational Injuries refer to_injuries that
from :m‘ruﬂ q' h’“wl.jm-:ar i -,.,m,|“::::::,ﬁm. i Concluskon agiiﬁy??gngzlndustna] Waste Generated manifests provided by licensed third- prevent the cmployee from recovering to thei pre-injry health
procedunes according 1o the understanding of relevant | 0 Bt oo i irocedrss aid U evideince obisined o diberibed i tHlg pSpoR; Hothinig :516. ) party waste disposal contractors. condition within six months, excluding fatalitics. )
circumstances, but noi for the purposes of expressing a conclusion as o the \ R oyt Fry MR Transferred for Treatment : 350.49 Notes 3: Severe Occupational Injury Rate = (Number of severe|
p g . i o s ¢ome o our atention that causes us 1o believe that the materiality asessment S . .
effectivencss of the infernal control over the design or implemenintion of the Report, ) h il nability i Al inall sal o On-site Disposal @ 166.35 The volume of non-hazardous occupational injury cases + Total hours worked) x 200,000.
o ot it ‘l'f"_“;”"‘-,’ "";I": o FUSAmDOY “-I"J ”‘,“"}“‘;“"‘“"i_“m- ‘":dc:m’"“ tp':f;"g:;::‘“' industrial waste is caleulated based on Notes 4: Recordable Injuries refer to all occupational injuries in|
A limited nssurance engugement consists of making inquiries, primarily of persons wirly wsing the Subject matler and eriteria for the year 2 December 31, 2024 . . : a given year, including both severe injuries and fatalitics.
ible for the of i pmscmcd in the Report, and applying ™ Total Non-Hazardous Industrial Waste Generated _Jiransfer manifests and recyeling Notes 5: Injury Rate = (Number of recordable
analytical and other evids heering pi as i These p

imehudid

Other Matters

The maintenance of HY Electronic (Cayman) Limited's website is the responsibility of
HY Electronic (Cnyman) Limited's manage Following the publication of our
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Appendix A: In accordance with Appendix 1-8: Sustainability
Di e s — d Industry (hereinafter referred
to as 'Appendix 1-8 of the Operational Guidelines') of the Taiwan
Stock Exchange Corporation Rules Governing the Preparation and
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assurance report on HY Electronic (Cayman) Limited's website, we do not sssume Filing of Sustainability Reports by TWSE Listed Companies, and the : teri 7
responsibility for performing lerther assuranee procedures on any subsequent changes s mﬁla £ Assuran Y s l; ot Ni’att " P g Nol ) Subject Matters Selected standards (the Criteria) | Page | index No Subject Matters Selected standards (the Criteria) | Page | index
o the subject matier information or applicable criterin disclased on HY Elestronic ummary of Assurance Subje ers. injurics = Total hours worked) x 200,000 Annual Sales Performance by Product
(Caytiiaa) Limtedu webutis Notes 6: Occupational Disease Incidence Rate = (Number of| In 2024, HY El ‘e achioved | orod !
x . No| Subject Matters Selected standards (the Criteria) | Page |index disease cases + Total hours worked) x 200,000. n 2024, ectronic achieved a total product sales
Notes 7: Total Hours Worked is estimated as: number of active| revenue of NT$962,378 thousand. Among all product
employees at month-end x daily working hours x number of] By . . .
iworking days in the month as announced by the competent, categories,  bridge  rectifiers and  solar  diodes
lauthority. accounted for the highest sales, reaching NTS706,663
GREEN MOUNTARN SUSTARABILIEY This report s structured based on the nine Disclosure of product life cycle thousand, which. represented 73.43% of the total |y, oo ction volume of major
sennanthitccorhio bl el & i " he Global Renorting. Initativel Smerts of GRI 1: Foundation 2021, R + of waste electron 2051 1 i revenue. products by product category is
is report adheres to the Global Reporting Initiative|the disclosure requirements of GRI 2: otal amount of waste electronic components: 29. . N N )
i (GRI) Standards, as issued by the Global Sustainability|General Disclosures 2021, the materiality metric tons waste, is conducted in accordance with (Unit: KPCSNTS thousand) _|g;qc1osed in with Item 8 of
Alfred Dy Standards Board (GSSB), and the Technology andlassessment process as outlined in GRI3: | o | _ 6 ) . ltem 5 of Appendix 1-8 of the| 56 | 5 Y |Appendix 1-8 of the 'Rules Governing
Communications ~  Semiconductors (TC-SC) ~ sector|Material Topics, and the standards for the Note : Waste electronic components include defective|gperational — Guidelines, and s B Solar | Bridge he P on and Filing of
tandards, as established by the i and C products and e-waste, all of which are 100% recycled. lated bascd o sweishs reconds and o || ] caeeons biodes | O | 1w | |the Preparation and Filing o s
Public Accountants and Chartered Standards Board (SASB). Semiconductors industry published by the calculated based on weight records an ° Diodes | Rectifics Sustainability Reports by TWSE
ekt Sustainability Accounting Standards clectronic invoices. . Listed Companies'and GRI 417-1,
Board (SASB). In 2024, HY Elcctronic achicved a 100% signing rate for] Sl ased on sales syet s and
the Declaration of Compliance with the Supplier Code of| vy | 52| 195754 | 453860 | 415007 | 1099561 | Pased on sales system roports an
The refinence nurmiber of the FSC (Financial Conduct among suppliers of materials, auxiliary materials, Risk management related to the use of p verified against financial statement
and finished products. The declaration includes adherencecritical materials is disclosed  in| sies | sales figures
3 - F e 280,616 | 426,047 | 190910 | 64,805 962,378 s figures.
Sww_rr Commission) approval to the Supplier Code of (,ondscl hGrs;n Prod&d accordance with SASB TC-SC-440a. 1, Revenue
letter: 7775 Mineral Sourcing Policy and the  Responsible} . cribing the management approaches | reeena
Encrgy consumption is disclosed in - and measures implemented for the use wot | 906% | 4427% | 1084 | 673% | 100%
— accordance with GRI 302-1: Energy . i hazardous substa i
19 June 2025 consumption within the organization, and 1. Products do not contain hazardous substances. of such materials. Revenue
In 2024, HY Electronic’s total energy consumption the ‘eP""‘"g requirements of SASB TC- 77 s;&i‘:ﬁz:omply With EU ROHS and REACH 26
amounted to 48,089.720 gigajoules (GJ). SC-130a 3. Subcontracted manufacturing sites must meet In accordance with the Supplier Code
. . . The amounts of gasoline and diesel workplace safety regulations. X of Conduct, suppliers of materials,|
®  Gasoline ~ Diesel ~ Natural Gas (Direct Energy  |consumed are caleulated based on local 4. Suppliers shall not employ illegal labor or child |, itiary  materials, and  finished
Consumption ) data. (Note) labor; all employees are entitled to their legal " nathad . T
2 682.141 GJ 47 |1 employment rights. ) ‘ products that a. regul dftranbaclmns in
m  Purchased Electricity (Indirect Energy INatural gas consumption is ca!cu]@ﬂ 5. Supp!lers must not use raw matcnals sourced from 2024 were required to sign a Statement|
Consumption) based on monthly natural gas invoices. conflict-affected regions, including metals fom | Conformity to the Code of Conduct.
counries surrounding the Democratic Republic of
47,407.579 GJ Electricity consumption is calculated the Congo.
based on local utility billing statements. Financial losses resulting from legal
. ’ " related to
[Note: The procurement volume for the In 2024, no violations of the Code of Ethical Conduct or ) ) P
Xindian office is estimated based on data he Ethical C M. Principl: behavior are disclosed in accordance
from CPC Gag cards the Ethical Corporate Management Principles were ’ A
fom - . by any directors, ployees, or |With GRI 206-1 on legal actions for| . |
business partners. anti-competitive behavior, anti-trust,
Additionally, no reports were received through the and monopoly practices, and the
whistleblower mechanism during the year. POy P g
number of related cases is compiled|
based on the document tracking system.
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